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About the Report

Framework Basis

LU HAQAOLDI NG CORP. (Stock Code 2115, hereinafter referred to as

i nput s, and performance related to sustainable devel opment fu
su aiwmabepbrt. The content of this report follows the framew
, the Sustainability Accounting Standards Board ( SASBe)l aAtuetc
mciDi scl osures (TCFD) published by the Financi al Stability
ed Nations, the United Nations Gl obal Compact (UNGC), and

iSwasbtial ity Reports" issued by the Taiwan Stock Exchange.

N
O
— T3> DNh®

Report Boundary and Data

This report covers the management performance in economic, renv
31, 2023. Fi nanci al fiinnfaonrcmmaatli odna taan da raeu dciotnesdi st ent wi th the acc
sourced from annual reports, gover nment agenci es, and relevan
HOLDI NG CORP., inclubdingiabsi TRubwdbrerbManal I nd. Co. , Ltd., Luft
and PT. LUHAI | NDUSTRI AL. Any inconsistencies in the scoaopeée nofth
report.

Information Quality and Internal Audit
The text and data disclosed in thi

(%]
=
(9]
©
o
—

have wunder godaet at hir:

provided by the heads of each working group of LU HAlt'ed ®BSyst aier

executive committee of the Sustainabl e Devel opment Commi trtneaen. |

according to internal procedures before being published on the

Release Time Contact Us

LU HAlI issues a sustainabilitylfepoOut hanguanyysuggwesddmns on t

download relevant information Buemat @bl eodgyrcdod Mshdt aiPh&BRISE

Devel opment" section of LU HAI Resnemnsibée Unit Project Execut

http://www. |l uhai.com.tw Hsi a-6héng

First |ssuembBPat @02S8epte Emai l : luhai .l hh@ uhai . com. tw

Current |Issue Date: June 2024 Phone: (801422 874

Next |ssue Date: Expected to bé&ddAigsst N®2564, Xingong 5th Roa
Tianzhong Town, Changhua Cou
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Message from the Chairman

Building Sustainable Business Foundation for Sustainability Development Strategy

Coexistence and Co-Prosperity with Society LU HAI is commit tceodnptrehem®iat e n
In 2023, the global economyi nfcdawad A§GGMEI ddsachal eerdlgesworkplace,
inflation, interest rate hikes, gedgolIWotrikc a8n Veiornofn meciits., Wen amlga thgye
dy nramiecS e Pl @ s ol S g «tTFade baarfohhaeras'thA(dleotrlchHa?‘ICIey ataBgewin
various potential financial and SWdlHYELbideinyd N ysAdWéy cronas i b
change, rising enecggairigedemamdPPpsmr ghiobapcti vities, charita
customers for environmentally susttfdiofdtsl.-e Ofir ddectesnviTwamentakt bF
have had impacts on business opk4dQQ% og8YIi rnPankmenngt ak y gnagdiaPaLyned t
devel opment for c operxd ssp eernictey  aafd 9fc®E€ N hodyUeSregs|ig@arss eamdé | mprove ener
environment a challyentgeatanad | opepnotrettdpitistisfeisalmulspgrades and energy |
collectively address. Tai wan' s -z2e0r500 enneits si on policy an
Under the concept of sustainableY®&vel oplenhavego@aéththehys opdd mi
businesses worldwide are activel yedpd dmetnit vge fJeLiikeanveey cal sass ighrke
sconomy, <circular economy, and CGF?GFQPES%OQ:Q%I'aneesrbtoorf's@”quthW“
enhance iecomemnilience and promodk!l JRACItPINT @esquiin yousnpn@group in th
environment al sustainability. Since its establishment in 1980, L
has always adhered to the busi ne CseatpgiaBettes putyre bagetheQual ity as th
Foundation, Integrity as the Cor e,LoGuksitnogmearh eaasd ,t hen Rardida rtii toyn, t®o mtui
| mpwesment . " We have remained focuesrdleaowvnorenhtacmcphgy ourthecarod e of
canabilities, continuously i mproviing,egarnadt iancg | &v1ed tyaiemadlyialciitnyg t et bn
to drive digital transformati on anpd oparcotcievses aaauttioonast,i owe stheirebyflo
solid foundation for sustainabl e pwrsifroeasmanaceer adodromesr.at e govairmahmmi
and social integration. We expec
Continuously Enhancing Sustainability Information i mprovements for their wor k.,
Disclosure Quality and Communication Channels perspectives and standards, seiz
LU HAI firmly believes that corpSUStea'QL?(pA@sgr%ngp %%dcﬁmwm@t@ydr{T
foundation of sustainabl e developlﬂéﬁnt.to re@%g:' rol tte\bev&’l wa rO
the three dBEmeinrsda omentof Soci al, NYY GoY T haht I%cg Q/\@tl R O
identifying operationator itekgn sftaramualgatw‘,ng medi um
objectives, andf umdtigommdli ngesowrsses af e f forts, we
strengthen sustainability as a <core = ect of our operations.
continuously i mprove transparency a%® M Juality i n sustainabilit
information disclosure, we proaetivel Wopt the Task Force on Cli
related Financi al Disclosures (TCFD Sustainability Accounti
Standards Board (SASB) sthandamdad, tz with inter
Each year, through the compilatio annualchafma@ or t , we foul
disclose our sustainability indica mance actively addr
concerns from stakeholders. Simon Hsu (Hsu Lien-kai)




LU HAI HOLDING CORP. AbOUt LU HAI
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® LU HAI HOLDI NG CORP. (referred to as "LU HAI" opecitalei z4d onnyy
manufacturing, processing, and trading of tire rubber valve
of our business, we have established manufacturing basasd a
PRI, I ndonesia. Additionally, the Company actively participdtvees i
p stems. On October 19, 2009, LU HAI HOLDI NG CORP. was establi
About the Report PR— ofhet entire group. We applied for our initial public offerin
; code 2115.
Message from the Chairman
About LU HA Ezttzb"sr‘mem October 19, 20009 Paiup Cap NT$ 994 mi
SEEITE 7 FERETmEnee Listing Date December 25, 2013 (Eum;)nlbﬁ;ee‘ 1,255
ATTEm Wi HiiEe No. 64, Xin Gong b5th Road, Tianjhong
Headquarters .
Nations Sustainable Changhua County, Taiwan, 520003
, Xiahui Rubber Metal Ind. Co., Ltd., established in 1990, located in Jimei District,
Development Goals (SDGs) . Xiamen City, China
Operational Luhai Intelligent Technology (Kunshan) Co. Ltd., established in 1997, located i
Alignment with United Sites , Luhai Intelligent Tec noogy( uns.an) 0. ., established in , located in
Kunshan City, Jiangsu Province, China
Nations Global Compact , PT. LUHAI INDUSTRIAL, established in 2011, Indonesia
i 0,
(UNGC) Main Products Approxi mately 80% of sales are from the

the remaining 20% come from accessory
1.Corporate Sustainability

2.0Operations and Governance Gr ou p St ructur e

3.Industry Innovation and

Value Chain Integration LU HAI HOLDING CORP.
9 (CAYMAN ISLANDS)

4.Green Sustainable LU HAI HOLDING CORP.

Environment (TAIWAN BRANCH)

5.Happy Workplace

6.Social Participation

ALLPRO
; LU HAI (BV1) INTERNATIONAL YUANHUI
Appendix INDUSTRIAL CORP. CORP INTERNATIONAL CO. LTD.
LUHAI INTELLIGENT LU HAI PT. LUHAI
XIAMIE\INDﬂSAPRLIJ/LLRggBESBAETAL TECHNOLOGY INDUSTRIAL INDUSTRIAL
N ’ (KUNSHAN) CO,, LTD. CORP. (TAIWAN) (INDONESIA)
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mportant

Mi |

1980 |

LIUHO VALVE
INDUSTRIAL CO., LTD.
WAS ESTABLISHED IN
TAIWAN

2013 |

STOCK LISTED IN
TAIWAN.

XIAHUI AWARDED TEN
HAPPINESS
ENTERPREISE IN CHINA

2016 |

XIAHUI AWARDED THE
VALVE INDUSTRY
QUALITY
MANAGEMENT AWARD
IN CHINA

estones

1983

RENAME TO T LU HAI
INDUSTRIAL CORP. |

2012 |

LUHAI WAS AWARDED
WITH “THE WELL-
KNOWN BRAND IN
CHINA"

2017 |

LUHAI AWARDED THE
VALVE INDUSTRY
QUTSTANDING
CONTRIBUTION
AWARD IN CHINA

1990 |

+ INVESTING IN CHINA,

AND ESTABLISHED
XIAMEN XIAHUI

2011 |

INVESTING IN
INDONESIA, AND
ESTABLISHED PT LUHAI
APPROVED BY
BRIDEGESTONE TO BE
TIRE VALVE SUPPLIER

2021 |

+ THE COMPLETION OF
XIAMEN XIAHUI" S
NEW PLANT

1997 |

ESTABLISHED
KUNSHAN LUHAI

2009 |

LUHAI HOLDING CORP.

REGISTERED IN
CAYMAN ISLAND

2022 |

THE COMPLETION OF
LUHAI(KUNSHAN) NEW
PLANT

APPROVED BY
DECATHLON
MICHELIN(CHINA)TO BE
THE ONLY TIRE VALVE
SUPPLIER IN CHINA

2000 |

+ ESTABLISHED XIAM :N
LUHAI (XIAHUI-
Precision machining
Division)

2002 |

+  LUHAI(KUNSHAN)
APPROVED BY
MICHELIN(CHINA)TO
BE THE ONLY TIRE
VALVE SUPPLIER IN
CHINA

2023 |

+ TAIWAN TIENCHUNG

DEMONSTRATION
PLANT
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Sustainability Performance

, ISO 14001:2015 Environmental

E

Environmental

v

S

Social

G :

Governance ’

wo

-

Management
certified in Xiamen, Kunshan, and Indonesia.

System

. Hazardous waste reduced by 62.88%.

Waste sold or recycled at 85.43% rate.
Zero major environmental fines.

ISO 45001:2018 Occupational Health and Safety
Management System certified in Indonesia and Kunshan.
Xiahui Rubber Metal Ind. Co., Ltd. certified for Tertiary Sector
Work Safety Standardization.

Xiahui Rubber Metal Ind. Co., Ltd. certified by Xiamen City
Corporate Health.

Xiahui Rubber Metal Ind. Co., Ltd. awarded "Double Love
Model Enterprise."

Governance assessment: ranked 11%-20% in the category
of company market capitalization under NT$5 billion.
Consolidated revenue in 2023: NT$2.592 billion.

100% average director attendance in 2023.

3 female directors, comprising 33.33% of board.

3 independent directors, also 33.33% of board.

Board accumulated 81 hours of training.

e B

CLERTIFICATE
WERF: & Tz

oo Ee

b Ledd g T A S

H BT 2
¥ ‘ e IE

b B
@ amase o
%

, 100% local material sourcing in Taiwan.
., 96.28% local sourcing in China.
. Material recycling rates improved in 2023: PT. LUHAI

INDUSTRIAL: 34.42%; Xiahui Rubber Metal Ind. Co., Ltd.:
58.68%.

Average employee satisfaction in 2023: 77.63.

Gender equality: 38.1% female staff, 28.94% female
managers.

300+ training sessions in 2023, totaling 5,780 hours, with
6,373 participants.

76.92% of top management are local residents.
No human rights violations reported in 2023.
Total employee salary and  benefits
NT$555,522,000.

expense:

No losses due to information security breaches in 2023.
Customer satisfaction averaged over 90 for 3 consecutive
years.

707 suppliers assessed in 2023, all participating, with
86.97% rated as excellent (Grade A).

163 suppliers signed sustainability
representing 86.36% of procurement spend.

commitments,

20235 &
“mg T An
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The UN Sustainable Development Goals (SDGS)

As LU HAI HOLDI NG CORP.
the dami St ock Exchange.

pursuit of ts corporate vision,
0O create

pursues sustainabl e
The company regularly
LU HAI utilizes

i
i nnovation t customer value, achieving mutual
responses to align with the United Nations Sustainabl e
SDGs Sumar y of Res®@Axcrhsieesv e m@@d &l o

GOOD HEALTH

AND WELL-BEING

0 Regular monitoring of employee health conditions, subsidizing health examination fees, and
—/\»\/\0 arranging special occupational health checks.

QUALITY
EDUCATION

|

5 GENDER
EQUALITY

¢

CLEAN WATER
AND SANITATION

0 Employee education and training: Over 300 sessions conducted in 2023, with a total training time
of 5,780 hours and 6,373 participants.

Appointment of 9 directors, including 3 female directors, accounting for 1/3 of director positions.
Female employees account for 38.1%, female supervisors account for 28.94%.
In 2022, a total of 6 employees applied for childcare leave without pay.

O« O« O«

O«

Automatic monitoring and testing to ensure wastewater quality meets standards before discharge,
with no violations in 2023.

E z Implementation of water resource management and continued promotion of process wastewater
recycling.

In 2023, the debt ratio decreased to 36.0%, 2% reduction compared to 2022.

The company ensures fair and equitable wages and working conditions, prohibits discrimination,

ensures equal job opportunities, prohibits child labor, and does not engage in forced labor.

The Indonesian and Kunshan factories completed 1SO 45001:2018 Occupational Health and

— Safety System certification.

cntt z Continuous efforts are made to cultivate a culture of integrity, ensuring that every employee
recognizes integrity as the cornerstone of the company's success.

z LU HAI will strive to diversify its products and services to meet the needs of different customer
groups.

z The company actively invests resources to promote technological upgrades, increase production
efficiency, reduce costs, and enhance competitiveness in the market.

z Both the Taiwan Branch and Xiahui Rubber Metal Ind. Co., Ltd.obtained 1SO 45001:2018

Occupational Health and Safety System certification.

O¢« O«

(@]

o

devel opment ,
revises

its

Reveal ed Se

5.5 Occupational Health
and Safety

5.3 Talent Cultivation and
Development

2.1 Corporate Governance
and Integrity
Management

5.1 Diversity and Inclusion

5.2 Welfare and Systems

4.3 Pollution Prevention
and Control

2.1 Corporate Governance
and Integrity
Management

2.2 Operational
Performance

3.1 Innovation
Management

3.2 Product Quality and
Safety

5.1 Diversity and Inclusion

5.4 Human Rights

5.5 Occupational Health
and Safety

igtu | @nt ii @mist is
“"Pr alcaaw.c alln @G
technopogygetiadber as
prodpepratyi €tes
Devel opment

10
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CLIMATE
ACTION

P 4

1

O¢ O«

O«

Summary of Re®Fpdhinseseoerme@dasl or

In 2023, the company allocated NT38,914 million dollars for research and development,
demonstrating a continued commitment to process development and optimization.

All operational factories of LU HAI have obtained ISO 9001:2015 Quality Management System
certification.

Xiahui Rubber Metal Ind. Co., Ltd. and PT. LUHAI INDUSTRIAL (Indonesia) have obtained
IATF16949:2016 International Automotive Industry Quality Management System certification.
The Taiwan factory has obtained IATF16949:2016 International Automotive Industry Quality
Management System certification.

The company actively seeks collaboration with research institutions and other industry partners.
Through the sharing of resources and knowledge, it aims to develop new technologies
collaboratively and create greater value.

Employing local residents for senior management positions, accounting for 76.92%.

Respecting local beliefs, PT. LUHAI adjusted working hours during the fasting month. In 2023, a
total of 125 employees participated in the Ramadan fasting, resulting in an expenditure of IDR 14.4
million.

Regular reporting to local regulatory authorities is conducted regarding industrial water usage and
electricity consumption. The Department of Engineering sets annual goals and assesses their
achievements.

Pollution control devices are utilized to collect and treat exhaust gases and wastewater generated
by each production workshop. Regular inspections are conducted annually to ensure compliance
with regulatory requirements.

In 2023, the material recycling rates were 34.42% for PT. LUHAI INDUSTRIAL (Indonesia) and
58.68% for Xiahui Rubber Metal Ind. Co., Ltd.

The amount of hazardous waste produced in 2023 was 60.08 metric tons, representing a decrease
of 62.87% compared to 2022.

Starting from 2023, an annual sustainability report is published regularly to enhance the quality of
information disclosure.

Efforts are continuously made to reduce and recycle wastewater, thereby decreasing wastewater
discharge. Moreover, production planning across all factories is integrated to ensure optimal
utilization of water resources.

A commitment to eco-friendly product design is upheld, aiming to minimize environmental impact
during the manufacturing process, conserve energy, and promote proper recycling of resources.

The company has adopted the Task Force on Climate-related Financial Disclosures (TCFD)
framework to assess and disclose the risks and opportunities associated with climate change.

Reveal ed Se

3.1 Innovation
Management

3.4 Sustainable Supply
Chain Management

5.1 Diversity and Inclusion

4.2 Energy Resource
Management

4.3 Pollution Prevention
and Control

4.4 Greenhouse Gas
Management

4.1 Climate Change

4.3 Pollution Prevention
and Control

Appendix II. Compilation
Standards of the
Sustainability
Accounting Standards
Board

4.1 Climate Change

11
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SDGs

'I 6 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

11

.

>,

PARTNERSHIPS
FORTHE GOALS

&

Summary of ReGApdrixsexe me@Gdas| D7

In 2023, there were zero instances of insider trading or corruption.

The company plans to develop risk management
execution status to the Board of Directors for review, aiming to establish an effective risk
management mechanism.

The company maunicatioa chanselsavithmowernment entities to stay informed about
the latest regulatory trends, ensuring compliance and stable operations.

Ongoing communication with stakeholders is prioritized to safeguard their interests, enhancing
operational efficiency and effectiveness while implementing corporate governance mechanisms.

The company actively fulfills its social responsibilities through activities such as charitable
donations, emergency relief, and sponsorship of community events. The Taiwan Branch achieved
a participation rate of 85.71% in 2023.

The company actively engages with business associations and other relevant social and
economic cooperation organizations to promote industrial, economic, and technological
development.

Reveal ed Se

1.1 Sustainability Strategy

1.2 Stakeholder
Engagement

1.3 Identification of
Significant Issues

1.4 Risk Management

2.1 Corporate Governance
and Integrity
Management

6.1 Social Welfare

6.2 Participation of Public
Associations and Non-
Profit Organizations

12
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The UN Global Compact (UNGC)

The UNGC consists of ten
designed for incorporation
remains vigilantESG OoBservommegt abal Soci al ,

Categc 10 Principl Summar y

1.Businesses should support
and respect the protection of
internationally proclaimed

Hu man human rights.

Ri g ht 2.Businesses should make Theompany has established t
sure that they are not Rights Policy Management k"
complicit in human rights internal control processes.
abuses. Establishing a safe and healthy working environment.

3.Businesses should uphold Providing fair and reasonable wages and working
the freedom of association conditions.
and the effective recognition Eliminating discrimination
of the right to collective opportunities.
bargaining. Prohibition of child labor.
4.The elimination of all forms Prohibition of forced labor.

uni verasnédy

and

B

B

and ensuring equal job

Labou of forced and compulsory , Respecting freedom of association.
labour. , Protecting privacy and preventing harassment.
5. The effective abolition of , Providing a mechanism and channels for complaints.
child labour.

6. The elimination of
discrimination in respect of
employment and occupation.

7.Businesses should support a
precautionary approach to
environmental challenges.

8.Businesses should
undertake initiatives to
promote greater
environmental responsibility.

Developing high-performance green products to enhance
application efficiency and strengthen the green connection
with customers.
Dedicated to developing green processes, promoting
source improvement to reduce waste and energy
consumption.
Establishing an energy management mechanism to
9.Businesses should promote energy conservation, carbon reduction, and
encourage the development reduce pollution emissions.
and diffusion of , Enhancing resource utilization efficiency, promoting
environmentally friendly resource circulation, and fostering a circular economy
technologies. through recycling and reuse.

Envirol

seclhhgas zekdmpmi micg Ipt £cso ricradvpetri, onrg ne
inWhi ter pot atae sstgmatt @egiye & oartc ep dJinii dieeds .Naf
Governance)

trends ar
Corresponding

5.1 Diversity and Inclusion

5.4 Human Rights

5.5 Occupational Health and
Safety

3.1 Innovation Management

3.4 Sustainable Supply Chain
Management

4.1 Climate Change

4.2 Energy Resource
Management

4.3 Pollution Prevention and
Control

4.4 Greenhouse Gas
Management 4.5 Waste
and Resource Circulation

13
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Cat eg 10 Principl

10. Businesses should work

An- i against corruption in all its
Corrup forms, including extortion
and bribery.

Summar y

Compliance advocacy and integrity education training to
establish a culture of compliance.

Enhancing integrity in business operations by refining rules
and regulations.

Implementing integrity in business operations and
establishing an anti-bribery management mechanism.
Identifying high-risk integrity violations in various factory
operations and implementing preventive measures.

Corresponding

1.4 Risk Management
2.1 Corporate Governance
and Integrity Management

14
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1. Sustainability Strategy

Corporate Vision Sustainable Development Goals SDGs

S i lr—
Commitment Innovation . E . .
Co-Prosperity Sustainability E

Developin : . Implementin
oping Upholding Social P g
Sustainable Welfare Corporate
Environments Governance
»  Adhering to International Standards and »  Adhering to International Human Rights *  Improving Corporate Governance Systems
Regulations Conventions »  Enhancing Board of Directors’ Functions
¥»  Strengthening Environmental »  Creating Happy and Healthy Workplaces »  Improving Information Disclosure
Management Systems and Pollution »  Diverse Communication Channels for Transparency and Timeliness
Control Employees »  Establishing Risk Response Capabilities
% Enhancing Energy Efficiency ¥  Talent Cultivation and Development »  Building Sustainable Supply Chains
»  Adapting to the Impacts of Climate »  Implementing Social Participation and *  Developing Innovative Business Models
Feedback »  Respecting the Rights and Interests of

Change
Stakeholders

Lu Hai is committed to tieosiperironyof | hGommit maent an@oSustainabQuatiyty
Oriented, Integrity, Cust om®e s tFriirvset ,f oOo nstui sntuaoiunsa bl Imep rgorvoewriehn ti n c o |
fulfilling our responsibilities as responsible corporatectitieszensndi
environmental, anfleenerpygalmamagement, to establish Lu Hai as a-wsost
situations for all stakeholders, add economic value to society, and
On the aspect ofnamece,orwd eargovcommi tted to safeguarding sharehol der i
of the board of director s, including the establishment of siunrdeesp.e n\W
progsieevely fulfildl responsibilities to shareholders, sociehy, vahdet B

competitiveness.

Lu Hai aims for sustainabl e operations, focusimg omal eate bpsimegsngp
processes, strengthening collaboration with the supply chaivi,roamént
protection, social participatioachaedipgbb'ustwéhhhre eonhombuat penfory
attention to the environment al and soci al devel opment of t seistaghnahb

operations.
16
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Sustainabl e Devel opment Committee
I'n 202Q@gmmpany established the "Sustainable Development Committeand
visions to promote work and management regarding sust ai n-avbh Ibeu sdteavienl aobpir
related systems and regulations, supervising the companwnwgstéespaiogal
effectiveness of
devel opment i mpl e ‘ Board of Directors
publishing sustTahe
committee i s c hi l
Chair ma n, wi t h t he DSustIainablet Chairperson: Chairman
evelopmen
of t he Group serv Comn?ittee Deputy Chairperson: General Manager
Chairperson. Ther ¢ H
Corporate Governa
Rel ationshi p, S l l ! ! I
Management, Pub | Corporate Customer Supply Chain Public Affairs Environmental
En gageme nt s and Governance Relationship Section Management Section Engagement Section Sustainability Section
Su St al na bl I | t y . E - Corporate Governance s s v Chain Eff « Compensation and
r es p on Si bl e f or [ * Protection of i Hpply hain ERciency Benefits Environmental Policies
. . « Customer Service Reduction of R i
as p e Ct S Of S u St al | ::;en:?;z;?ffh;;am * Quality Management / Procurement Costs ’ (LjaborRte-Iatlci‘nssfty Enzrgyiom:n:‘m:r
H - - ccupational safre an arbon Reauction
T h e . SU staina bl e of Directors' Functions Product-Safety . \mprovemen‘t-cf and Health Energy Management
CO mmi t t ee r e g UI ar - Improvement of -\:n:vatt\on/Eco—fr\endN PDroduc‘;C;ualltyl « Social Welfare +  Waste Management
B oar d Of D| r e Ct or Information rocucts emand Forecasting Activities + Green Processes
resul ts of sust ai Transparency \ / and Planning \_ - Integrity Management / \ /
and future work plans
The communication methods and frequency of the Board of Dinmractremporitrs
pri maridry dwamnutserly financi al information.
Report/ Communicatic ) )
Aspect ) Communi cati on Outcome
sion |1t and Fernecqyu
Lu Hai adheres to thepeosmtce pptn,ofcont -
Reported t o ) )
about gl obal climate change and inte
guarterly, ; ; . ;
Progressmonitoring tcorporate soci al responsibility. Acc
Environ|greenh0Land Complegreenhouse gas emission invertdony amg
gas i nve the company's greenhouse gas emissic
greenhouse )
b greenhouse gas reduction efforts and
inventory ve .
war mi ng.
Ye aern d
Reported t o o :
bonus once a year ° Year-end bonuses are distributed before the Chinese New Year each year,
di stri bt and the actual amount distributed depends on the annual operating
SocialDistribut performance.
empl oyee¢Reported t o , If the company makes a profit for the year, no less than 1.5% shall be
directortwice a year allocated for employee and director remuneration.
remuner ¢
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1.2t akehol der Engagement
Lu Hai pursues sustainabl e operag$i an eahnd| (pe@fia@mmluintiycalnqieorn tthie a

principle of integrity, emphaS|Z|ng various i ss such as t he
environment, society, and corpor at ee &@\W@ﬁlﬁ‘an@é‘s ?ﬁF@Qbhsr\/eadrl%u@_ed'C
communincahiamnel s, we understand t HVe dntceernos B it ik hoP Ry cOomMmMunNi cat
which are then incorporated into (th Clchthitnetht SohfarredPd rdied san @”Qervevﬁf
reference for setting future man@@g@ lm%}ﬁ?espolqcbmrﬁlé”'atn(ﬁsopé‘ |9c9rv_£|rnﬂ
activities. Additionally, apmerdti ufmadd &Hadind @i Mg thﬁ'{)lhﬁﬁlhg r'E',ght
and ftemgn strategies for the compan"‘)}sot rplrsova'pdperdoaoc“h fher tMae r F Epeseg Ivdae

value for stakeholders and promot &8 EB8AENNAYUSt hMAWwghade aingn gtxq d rmear:
communication, fostering mutual droovddrg&se LARANCRAMY itSoSwa&Sdsofag coOnc
better sustainable future.

|l nvestor Rel ati ons and Media Cont a

m\a]g -KD S Sal e:
a§f<e Sen|odr saafeguard taheel

Categori «ehofl detr s

I'n order to meet the expectations M n

rights and interests, effective com ﬁhk@&ipgnDﬁpfh Lu Hai's stakehol d
is paramount. The Sustainability Dé'eUlsFISd’:ﬁﬁiBn—éﬁiﬂllﬂommlttee convenes
various depart mentlayl duinsictuss st ost iak e%wablgr%ké(vé,rnggn uha| com

whom they interact or are influence %—Q[_h—e—l_r—o—pg—r_a ' V\}e utilize
AA1000 Stakehol der Engagement Standard ( SES) t o |dent|fy
tstak_eholders based on five pr|nC|qQIe E ﬁpe&ndeEh ?sdoel&e&@&rjnt%y?) lp ?}’m
ension/ concerad, dlmétﬂencpersaectlves. akehol ers

identified include |nvestors/shar§ﬁ8|“6éF §€S customer s, suppliers,
empl oyees, communities, and gover hade 886238 6288s. Wi t h t he
assistance of external experts an t g r p essi_ons L
di scussions and amnsduecstserde nd rs salrgenlcfmgdadnrtlee%l%s&g %LP?hEQSEﬁoa’ Zshongzheng Di
the sustainability report (including GRI topics).

Customer and Supplieerl Reporting Ch
Audi t SupCeArlv iXd dNrG

The Sustainability

Development Committee External experts are enlisted &
convenes various to assist in identification T aJI+ 8 8468 74 8 122
SNt EmaWUxi nxi ng@ uhai.com.tw
e S EgEgmEl Empl ovee Compl aint Channel and Con
groups are identified EREITELS, [LEeT T, Fe N
communication records Management Depart mentUColfi UDECHIUNG Ma
Tell+ 88468748122
EmaWluhai .report@ uhai.com. tw
Issues and topics of concern Our response
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® Stakehol der Concerns, Communication Channels, and Effect]i
LUHAIHOLDINGCORP. Si nificance of S K e ISSLHCommunica
St akeho 9 y and Resp: Ef fectiveness of Co
Company Concern Met hods
. , Hosting one annual General Shareholders'
. Shareholders and investors are Corporate Meeting
About the Report vital supporters of the company's Presentations Conducting one Corporate Presentation
survival and development. Spokesperson B
1.Corporate Sustainabilit ir fi i > - g . . i . . .
P y J\r\]/rgsli?nhemglgzgzr:/%?sli ht of Company's Communication Regularly disclosing financial and business
1.1 Sustainability Strategy Sharehc corporate qovernance ?he operational . Company information on both the Market Observation
P g - ey performance Website Post System and the company website.
1.2 Stakeholder Engagement and | n\y enablethe company to s . . .
sustainably grow and thrive :)l(\jndend polllcyk s l(\)/lte)\rket I I;avmg desll(gnated spokespersor:s a(rj]g
1.3 Identification of . . ' ndustry outloo servation Post eputy spokespersons to promptly address
ignifi Igri Sgrflal)evsﬂ:?:ﬁgﬁértg :md System investor inquiries and concerns.
SIS (EES invesr,)torg an impact fluctuations . Shareholder . Publishing the ESG report on both the Market
1.4 Risk Management . . P Meetings Observation Post System and the company
in stock prices. website
2.0perations and Governance . Lu Hai fulfills customer orders
3.Industry Innovation and and improves products to provide . Conduct annual important customer
consistently high-quality goods satisfaction surveys once.
Value Chain Integration while establishing effective Products and Customer Audit * Disclose the latest product technologies on
4.Green Sustainable communication channels. We Services > Customer the company website.
' gradually implement Quality and > Meetinas , Participate in important customer technical
Environment environmental sustainability DeIive): Time Satisfa?:tion forum presentations and present technical
- —— Cust om rmeasures, collaborating with Custon%ler > Questionnaire research and development achievements.
-appy workplace customers to enhance green Privac Surve , Regularly attend customer-supplier
6.Social Participation initiatives, creating a win-win Custor>r/1er EmaiI/yPhone conferences annually.
, situation for both parties. Satisfaction > Participation in  * Collaborate with customers on product,
Aplperib . Customer quality requirements Surve : ExhibitFi)ons environmental, and labor rights requirements
also influence the company's y and audits, jointly mitigate related risks, and
technological research and commit to continuously improving ESG
development and quality practices.
management.
. Suppliers and Lu Hai have a Procurement
symbiotic and mutually beneficial Supply Chain " Contracts . Supplier Evaluation for 595 suppliers.
partnership. Excellent suppliers Management Visits and , Periodic supplier audits are conducted.
Suppl i provide high-quality and stable Ensuring " Meetinas , 163 suppliers have signed sustainability
raw materials to meet the Continuous and Su Iiegr commitment agreements, accounting for
production deadlines and quality mooth Supply  ° X .36% of the total procurement amount.
duction dead| d qualit Smooth Suppl v el 86.36% of the total t t

requirements of end customers.
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X Si nificance of S Ke ISSU‘Communica
St akehao 9 y and Resp: Ef fectiveness of Co
LU HAI HOLDING CORP. Company Concern Met hods
- Employees are the most valuable
assets of a company and are The Taiwan Branch held the Employee
also a crucial key to operational . . .
i . Employee Welfare Committee meeting four times.
success. Lu Hai adheres to the Employee Rights .
About the Report T . ! . Welfare In 2023, over 300 employee training
principle of employing the right Compensation ; . d d i
inabili erson for the right job, allowing and Benefits Committee SESSIoNS were con ucted, totamg 5,780
1.Corporate Sustainability Empl oy P ) , Labor- hours of training with 6,373 participants.
inabili employees to work with peace of Labor Relations  ~ Management Monthly supervisor meetings were convened
1.1 Sustainability Strategy mind, fully showcase their Environmental 9 1y sup €liNgS W
expertise, and unleash their Safety and Health Meetings to review the companys'operano.nal status.
1.2 Stakeholder Engagement o : Email There were zero complaints received via
ot potential to achieve the ) telephone or mail from employees
1.3 Identification of company's sustainable business P ployees.
Significant Issues goals. —
LU HAI upholds the spirit of
1.4 Risk Management taking from society and giving In 2023, approximately NT$262,000 was
: : back to society by actively allocated for charitable donations,
.Operations and Governance oo . Company - . .
contributing to the community. . > : emergency relief, sponsorship of community
: : . Environmental Website : A
3.Industry Innovation and Commun We spare no effort in caring for ISSues Email/Phone events, and other social welfare initiatives.
Value Chain | ) the neighborhoods and local Social Welfare > Participation in (The participation rate of Taiwan Plant in
alue Chain Integration groups, providing job . uicip community activities was 85.71%.)
" S Activities o o
4.Green Sustainable opportunities, and maintaining 76.92% of top management positions are
friendly relations with the filled by local residents.
Environment community.
5.Happy Workplace Qovernmgnt ggencies serve as s Comp.any
_ e important indicators and guides Corporate Website
6.Social Participation Govern for corporate development and Govrc)ernance . Market The company provides relevant reports and
Appendix Agenci market expansion. Adhering to Requlator Observation responds to inquiries regularly as required by
9 and responding to government gulatory Post System government regulations.
i X Compliance Aef
regulations is a fundamental , Official
principle of business operations. Correspondence

20



®
LU HAI HOLDING CORP.

Siace 1950

About the Report
1.Corporate Sustainability
1.1 Sustainability Strategy
1.2 Stakeholder Engagement
1.3 Identification of
Significant Issues
1.4 Risk Management
2.0Operations and Governance
3.Industry Innovation and
Value Chain Integration
4.Green Sustainable
Environment

5.Happy Workplace

6.Social Participation

Appendix

1.18denti fication of Significant

Significant | ssues Il dentificati on

The process for identifying
main principles are considered:
on corporate devel opment,

and society (includi
schedul ed r 2025.

f o
be collected and addressed through various

ng human rights). The

- 2 Dual Impact
Ranking

AThe GRI 2021 Guidelines serve as
the foundation for identifying key
issues, international concerns, and
standards, which are compiled into a
list of material topics.

AThe list is developed through
stakeholder representative surveys
and the preliminary screening of
concerns.

Aindustry characteristics and peer
reports are used as references for
scoring and statistical analysis.
Themes are then screened and
weighted based on stakeholder
importance. Following this, an
analysis is conducted on the "impact
on business development” and the
"significant impacts on the economy,
environment, and society (including

significant issues
inclusivity,
performance,aspddiet ii onrpiarcg,

significantlke

frequency of
Durewsg arhd sdipsecru sosdi,o nasn nwialll rbeeviconducted, and
communication channel

Sssues

Process

\human rights)." j

Anternal  discussions  within  the
company, along with assistance from
external experts, are used to
evaluate all identified significant
issues. These issues are then
prioritized based on their level of
importance and incorporated into
annual objectives. They serve as the
basis for developing sustainability
strategies.

i nvol vPersi nrce fpd reesn cSitnagn
degpeasoifve
odndrgampamayt i walad
comelunéekhgan.
f e

21



® Anal ysis Results of Significant 1|1 ssues
LUHAIHOLDINGCORP. The anal ysi s o f sinnifiecant

i ssues invol ve Low Significance Medium Significance High Significance
on a graph wit &
Busi ness Den Occupational Safety and Health
(Probability 0 B Protection of Shareholder Rights
About the Report on thaeaxd "Sig M Information Disclosure
S Economi c, Env
1.Corporate Sustainability and Soci al I m Compensation and Benefits
. . P M Climate Change . .
1.1 Sustainability Strategy Human Rights . ool B Energy Conservation and Carbon Reduction
12 Stakeholder En et I mp act ) n -ap n st h | nvironmental Folicies (Lelsren Pl e
-2 otakeholder Engageme! falling into t M Water Resources, Air Quality
1.3 Identification of high i mporta M Waste Management B Customer Service
categorized a !
Significant Issues i ssues. Throu 9 M Green Processes M Corporate Governance
1.4 Risk Management 29 stakehol delri Talent Development W Integrity Management
_ i ssues have be Impact Employee-Friendly Workplace M internal Controls
2.0perations and Governance a n d af t er fur Level M Risk Management
3.Industry Innovation and ? Ih 2 IC :‘I S SI Imop na Cai nd B Legal Compliance M Business Performance
Value Chain Integration higher potenti M Quality Management
B S T been prioritiz B Product Safety
. W Supplier Certification
i mer Servi : :
Environment L Customer Service B nnowvation, Eco-friendly Products
5.Happy Workplace 2 Corporate Governance Corporate Image B Supply Chain Management
i . . M Energy Management
6.Social Participation 3 Integrity Management c o
ommunity Service
Appendix 4 Internal Controls Public Welfare Activities
5 Risk Management
6 Business Performance
7 Occupational Safety
and Health
8 Protection of Probability of Occurrence >
Shareholder Rights
9  Information Disclosure B Environmental [l Corporate Public Affairs B customer Relations/
10 Compensation and Sustainability Governance Engagement Supply Chain Management
Benefits

11 Energy Conservation
and Carbon Reduction

12 Labor Relations




Boundary
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of

Significant

|l ssue

Val ue Chai

ns

Aspect Significar Stakehol ¢ Corresponding Corresponding ¢
Ener Con 301 Materials 4.2 Energy Resour
AT IS K2z Environmeand %grbonShareholdeBOZ Energy 4.3 Pollution Pre
1.Corporate Sustainability Reducti on I nvestors 30BEmissions 4.4 Greenhouse Ga
30Bf fluents and 4.5 Warsd eResource
1.1 Sustainability Strategy .
OccupatlonE I 403 Occupational 5 5 O t |
1.2 Stakeholder Engagement and Health mpl oyees Safety : ccupationa
1.3 Identification of .
. Compensat.i Gener al Di scl osul
Significant Issues Social Benefits Employees 401 Empl oyment 5.2 Welfare and S
1.4 Risk Management 401 Empl oyment 5.1 Diversity and
_ LabRel ati olEmpl oyees 405 Diversity and&d.2 Welfare and S
2.0perations and Governance Opportunity 5.4 Human Right s
SAndustry Innovation and Corporate Government Gener al Di scl osul -1 Corporate Gov
Value Chain Integration Governance I ntegrity Managc¢
4.Green Sustainabl . .
reen susiainabie I nternal CSharehOIde'General Di sclosuil. 4 Risk Manageme
: l nvestors
Environment
5-Happy Workplace Corporate CRi sk Managlszsgg,?glrge'General Disclosuil. 4 Risk Manageme
6.Social Participation
Appendix ProtectionSharehol detGener al Disclosulil. 2 Stakehol der E
Shareholdel nvestors 201 Economic Peri2.2 Operational P
|_nformat|oSharehoIdelGeneral Disclosuil. 2 Stakeholder E
Disclosurelnvestors
Gener al Di sclosui2.4nf ormati on Sec!
Customer SCustomer s 416. Customer Heal3.2 Product Qual:i
417 Marketing and.3 Customer Rel a
418 Customer Pri' Management
Corporate C Genebiascl osures 1.2 Stakehol der E
(Economiclntegrity Customers/ 205 -Botiuption 2.1 Corporate Gov
206 -Bompetitive | I ntegrity Managc¢
Business Customers/ 201 Economic Per12'2 Operational P
Perf ormanc 2 . Ba x
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1. Ri sk Management

For the risk management strategy related to sus tnaannaagbel nee ndte vpeol | oi pcnieenst , &
in 2024 to effectively manage and mitigate potenti al r iDsikrse.c tTolres ef xoerc
ensure that the company and it s asbubes iddeivaerlioegpsmepnrta c tlinc ea dcda rtp corna tteo scwsntpd
systems and nternal control systems al |l l evel s t he clompaealagvdeni |
participat:i and syswielmMatass ersash atgleene pbt enti al i mpact of each risk
management, achieve sustainable business goals, and safeguasdf ohe ma
aspects e c oinmognicco r(pionrcaltued governance), environment al soci al, and ot
to assess, spose, and monitor the significant risk impacts.

Ri sk Management Procedures

The company' s ri sk manargiesrke nitd ermtoicfeiscsati inand ,udreissk assessment, risk mon

Risk Identification

|dentify the risk factors
involved in various

business operations or
operating procedures.

Risk Assessment

Analyze the attributes and
impact levels of identified
risk factors and establish
appropriate quantitative or
qualitative measurement
indicators. Analyze the
nature, scale, and level of
risk that the company can
bear for each business and
operational activity and
establish appropriate risk
assessment criteria.

Risk Monitoring

Establish risk monitoring
mechanisms and
performance evaluation
indicators to ensure the
efficiency and effectiveness
of risk management
operations. Appropriately
adjust and continuously
improve in a timely manner.
Each department should
monitor the risks associated
with its business and
propose corresponding
response measures.

Risk Control
and Handling

Risk control and handling
refer to prioritizing the
handling sequence, control
standards, handling
measures, restrictions, and
exception management of
various risks based on risk
analysis and assessment
results, considering the cost-
effectiveness of resource
allocation in the company.
Implement risk prevention
operations, promptly
identify abnormal situations,
and respond appropriately.

Risk Reporting

If the risk management
process and its execution
results are not adequately
documented, the risk
management organization
should report the risk
management status to the
board of directors at least
once a year for reference,
to ensure that the
management framework
and risk control functions
operate normally.
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Ri sk Management

Scope

Consi de Ri sk Ca

Aspec!

Ri sk Description (including but

Ri sks affecting the company due to changes:c

Operatladjustments, overly centralized sales/ purch
InternaRisks related to internal control of the <co
Control
Risks affecting the company due to i samés s
Supply S )
Ober at i responsibility of the supply chain.
Rrsks I nformaRisks such as information security, gener ¢
Securitcompany.
Risks related to public relatioxnkapismsgeasnd!
Mar ket i .
corporate image, etc.
Ri sks rel ated t o company talent devel opme
Sustainsuccession pl anning, recruitment, and ret
Corpor successors.
Governa FinanciF'nanCial ri sks affecting the company due |
(Econor l iquidity risks, accounting policies, etc.
Financi Risks affecting the company's financial or
Ri sks rates, exchange rates, stock prices, commod
Mar ket . . ; . . . )
the company's financi al assets or liabilit]
the balance sheet).
Mar k et Ri sks aridoimegtficomnd international industry, polit
company's financi al or business operations.
Ri sks arising from failure to complyiwctuadi
not ' i mited to i ndcucsrtrruyptrieogmd ragmpdolngn t ieaquli a
Compl i a . . .
potenti al |l osses arising from contracts tha
Legal R regul ations, etc.
Risks arifaiingrferdm comply with various | egt
Legal . .
that may harm the company's interests, etc.
Risks related to natur al di sasters such as maerazgbdo
Environ Hazard energy management, or major incidental events suct
to the company.
Human Human rights issues related to emplliomietesd
Hu man Resourcrelations, child I abor, forced | abor, et c.
SocialResourc Risks related to providing employees or su
Ri sks Environrisks arising from occupational saf et yr essmpd
i ssues, et c.
Ri sks not included in the above categories. I f the
Ot her «Other Rrisk control and management procedures shouldntei e
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Short ,

governance and
and managemeas
In identifying
capabilities.
commi t ment to
for

Medi urAi,erann dsolad rsg

Lu Hai incorporates
dai ly
tapab
signi
Based
t he
humani t yonmmedn tt ,heerelmavnai ng Lu

operations. While
hl eve sustainabl e
f cant
o]

environment and

Hai ' s

susdac¢inmibbaitndg ypti ¢ ®s §,t si mtuesg matsisng
cont
operational
sustainability i

society.
green

Leveraging

t he
i nuously
goal s.
ssues, we

competitiveness and

Aspec Signific:

Shofedr m Goal s

Medi um aflérlmo G al s

Resource classification, recycling, and promotion of paperless
initiatives.

Implementation and promotion of 1SO14064-1 greenhouse
gas inventory system.

Annual reduction of greenhouse gas emissions by more than
1%.

Increase in green energy generation, green
certificates, and circular economy products.
Implementation and promotion of 1ISO14067 product
carbon footprint management system.
Implementation of ISO 50001 to strengthen energy
management.

Alignment with Taiwan's 2050 net-zero emission
pathway and strategy.

Maintain the effectiveness of the ISO 45001:2018
occupational health and safety management system.
Establish a friendly workplace environment to ensure the
safety and health of workers.

Enhance employees' knowledge of safety and health to
achieve no more than 5 work-related accidents per year.

Enhance employees' knowledge of safety and health
to achieve and maintain the goal of zero accidents.
Contractor safety operations to achieve 100% safety
promotion.

Continuously require all employees to complete and sign the
"Employee Integrity Operation Statement" at 100%.
Continuously maintain zero violations of the code of ethics and
integrity violations.

Continuously communicate with stakeholders to protect their
rights, make operations more efficient and effective, and
implement corporate governance mechanisms.

Continuously improve corporate governance and
stable profitability.

Continuously maintain zero violations of the code of
ethics and integrity violations.

Ensure that 100% of new suppliers sign the Supplier
Code of Conduct.

Energy
EnvironConservat
Carbon Re
Occupatio
Saf et feah
Soci aCompensat
and Benef
Labor Rel
Corporate
Governanc
I nternal
Ri sk Mana
Corpor .
Govern: rotectio
Sharehol d
Ri ght s
I nf or mat i
Di scl osur
Cust omer
Corporintegrity
GovernManagemen
(EconoBusiness
Per for man

Continuously develop new customers, certify new products,
and optimize quality.

Comply with quality-related certifications and standards to
ensure no violations of health and safety regulations for
products and services.

Increase employee awareness and participation in quality and
safety.

Continuously expand the diversity of products and services to
meet the needs of different customer groups.

Actively invest resources in promoting technological upgrades
and applying advanced technology to production and
operations to increase production efficiency, reduce costs, and
enhance competitiveness in the market.

Become a leader in product quality and safety within
the industry and gain industry recognition
accordingly.

Achieve a customer satisfaction score of over 90 by
continuously improving the quality of products and
services.

Cultivate a high-quality quality and safety
management team to ensure the enhancement of
relevant professional capabilities within  the
company.

concept
enhankES$ @ gg dver rcat

i ugs itozent bgr ptr é
n t he ried & mtciufsiecda toino nl 2r essiug nti & ri ncoagd a ¢)i psaslsugetsa f dru r 2 (
L u pHrao d cst icwe ec
crea
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|l nt er nal Control System

The Audit Office of the company is directimpturdsr rtehatBRdanad ofmtRirmedt
attends the meetings of the Board of Dirretaoarsedamatitdeédres Auii gniCbhbimmant e
al so have audit offi ceer dusndeefr Dihredat aress,p ewittihved 8dbi cated audit person

control system.
The formulation and amendment of the company's "lInternal Conhhe oAu dBiyt
Commiet theef ore being submitted to the Board efel Ritreac tsoyrsst efmsr arnels orauntaif
significant subsidiaries within the group are handled i m" aamnd mitlsarex
results to the Audit Committee and issues an "I nternal Coretdr doly S yhset #
Commi ttee before being submitted to the Boaranoonfal Diersecitnorisntfeorrn arl e sco
i mprovement on a quarterly basis.

Item 2021 2022 2023
1 Annual AuAbnormaI—u;Foamabwl mprovement Recomm None None None
ImplementatlAudit Rveopnotrhtl y Su bAmidd ¢i cCronmtmd tt ee Yes Yes Yes

FrequencyAscsfesSenlefnt by Department
2. I nternal same for subsidiaries)
SeABsessment

\% \% \%

Date of Board Approval of I nterna 20223.14 2023.3.14 2024.3.12

3. Audit SupFrequency of Board Meetings 8 5 5

Reports and
Communicatio
I ndependent

Frequency of Audit Committee Meet 6 5 5

Communication Meetings with Audi't - 1 2

Annuatbdit pl ans include four ma

4. Subsidi AT subsidi ary, wishtatablbdastpeneyenr

Not e Not e Vv

5. EducationAudit Supervisor/ Audit Staff: 12 Vv \% \%
Annual paadist audit staff roster

6. Audit Repimplementation, internal contr ol Vv \% \%
contr ol deficiencies

7. CPA Audit of | ntNeor nSilgndofnitcraonlt SDyesftiecm enci e s Y \Y, Y

8. Exchang&€oantlroti e SiyaitlenprResveimemt of Abnor mal None None

Note 1: During the pandemic period fsridm 2030 ttso waB2 h,0t o \persse dd et r &Hweve vieo r, ¢

alternative met hods.
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21Corporate Governance and I ntegrity Management

Lu Hai has consistently adhered to the principles of imeegyit¥Fhroubhb:
corporate governance mechani smmanhgemempamayndenyverses ghtf ecdt iowpwerati on
interests of al | stakehol der s. This approach enhances operwaé¢i oaoaBnporr:

governance framewor k.

Corporate Structure

To i mpl ement effective corpc--~-*-~ alie
established a set of prac Shareholders’
designed to protect t he r Meeting
stakehol der s, strengthen t h
Directors, and enhamnea@aciynf bn Remuneration | Board of Audit
these princi ples, the B_O ar. [ Committee 4[ Directors ]—[ Committee ]
establishment of the positic g
January 2021, tasked with o\ { Sustainable )
corporate governance. Development  f——— —
The coynmpplhaces a strong emg Committee
transparency and the protec Chairman
sound and effective Board o L )
cornerstone of Lu Hai's cor |
the Board in fulfilploineg bilE ( General
company has established func Manager
Compensation Committee and t |
has i mpl e mednetfeidne delpler f or ma
compensation structures for Executive VP
These measwmgs with effectiyv \ )
ri sk management practices, GM Room ]
mitigate various potential L
[ Taiwan Branch }
|
| | | |
Administration Finance Sales IT Factory Affair
Department Department Department Department Department
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Board of Direct

The highest governing body at Lu Hai is
the Board of Directors, chaired by the
Chairman, who oversees and supervises
the companyds vario
The Board includes independent director
seats, currently consisting of nine
directors, with one-third being
independent directors and one-third being
female directors.

The positions of Chairman and General
Manager are held by different individuals.
The General Manager is not a member of
the Board.

Composi
and
Appoint

Audi t

The Audit Committee was established in
2012 and is now in its fifth term, with a
three-year tenure.

It is composed entirely of independent
directors, including one female member.

Commi ttee

B

Compensation Com

The Compensation Committee was
established in 2013 and is now in its fourth
term, with a three-year tenure. Its
members are all independent directors,
including one female member.

Appoints and superyv
management team to ensure the
protection of stakeholder interests and to
maximize shareholder benefits.

Revi ews t he compar
performance and discusses development
strategies and  major  investment
proposals.

B

Key
Responsi

B

Ensures the proper presentation of the
companyds financi al
and evaluates the independence and
performance of CPAs. Monitors the

effectiveness of t h

control systems, compliance with relevant
laws and regulations, and the
management of existing or potential risks.

Formulates and regularly reviews policies,
systems, standards, and structures for the
performance evaluation and
compensation of directors and managers.

, Provides recommendations to the Board

for decision-making purposes.

Meetin
Frequen

, Meets at least once per quarter and
convenes additional meetings as needed.

, Meets at least once per quarter and

convenes additional meetings as needed.

Meets at least twice a year and convenes
additional meetings as needed.

Held five meetings in 2023, with a 100%
Operati attendance rate. Detailled member

Status information can be
website and in the annual report.

Boar dtEkloemc

The compamyicles of Incorporation specify that
carefully evaluated, ensuring compliance with
with Arfli ofeth@2 Company Act

Management Objectives and Achieve

The Board of Directors consi sts of ni
director s, which accounts foirn@8pemdertth

have served for no more than three ter
manager s, also representing 33% of the

make up 33% of the board.

Held five meetings in 2023, with a 100%
attendance rate. Details on the
professional qualifications, independence,
annual focus areas, and operations of the
Audit Committee members are disclosed
in the annual report and on the company
website.

v There shall be at least one female director on the board.

Held three meetings in 2023, with a 100%
attendance rate. Additional background
information about the Compensation
Committee members is available in the
companyés annual rejg

the board el

The term of half the number of the independent
directors shall not exceed three terms.

The number of directors concurrently serving as company managers
shall not exceed one-third of the total number of directors.

eceéewvnar a
t thies cpornadd &€ s s0 niss sceed n & wa't
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Board Diversity Policy

s Y

To enhance corporate governan | Operational

devel opment &ofc otnfpeo shiotairodn and s | judgment Capability | Industry Knowledge |
Directors has adopted the PrQart g ; g
Principles." Article 20 of thes;, - N - , \tbers
should be diverse. Directors wh Fﬁ;ﬁé{;‘fﬂﬁa&};ﬂs International Market
should not tehxiccede dofonene board st Abilities Insight

The board should implement BRase Sf:ggo?z ) .

on the &onmppenryati ons, business Management and ' dershi

needs. This policy should incl u| OperatonalSkils Leadership ‘es a
values (gender, age, nationali ; "I
knowl edge and skills (pros$essii—— 3 - .
industry experience). Board merm Cr|5|sMakr_1lellgement Deosmt?_l—_maklng
necessary knowledge, skills, an ,S'S / ] — Ability Neir
duties. To achieve the ideal corporate governanceudpkj ebti fes| otwvhegcal
the accompanying diagr am)

Board Member Diversity and Professional Devel opment

The Board of Directors consists of nine members. One i ndepepnrdoefnets sdior
backgrounds in business management. The remaining directors pbeseompe
pl aces significant i mportance on the professional ¢ adpuashtirlyi teixepse ra fe nicte
effectively exercises its authority and functions, ensuring robust gt

Concuritr Board T ProfesiProfelsl ndustry/

Pos] L GEME AEYE  RE Empl oy (Years Backagr Skill Experie
Chairm Hs u ikiaegn Mal e 516 4 6 Val ve ! %
Direct Wu Chiun Mal e 516 4 12 Val ve ! %
Direct Wu Ciihm Mal e 516 4 12 Val ve ! \%
Direct Hsu -tYiang Fe mal 516 4 % 6 Val ve ! %
Direct Hs#Wuaiun Femal Under % 6 Managen %
Direct Hsu Haman Male Under % 6 Val ve ! %
Indeper .. Meng Femal 5164 12 Financ CPA v
Direct

Iggfgﬁ;Chang -‘Hlua Mal e Over 6 Mil:lsaigr;?r %
'ndePer venh aminhg Male 5164 3 Mg%zig';i v
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Board Members Training and Devel opment

Technology

According t'€obtpoHai ésGovernance Best Practice Pr ESG6 cl e
encouraged to participate in continuous educatior develoghgpt™, 3 ant
as finance, ri sk management, b us i nheesrs ,u pcoonmntelr ecier, I aw,
during their tenur e. These programs are organi ze . ns
Il mpl ement ation of Continuing Education for Direc Training Hours SOr ¢
Companies. ,Adtdhd iooonmgddryy mandates that employees hanc
|l egal knowl edge.

In 2023, the training categories for board membe Coposls cor
devel opment . Each board membneorr ec otnmpalne t6e dh caunr sa voefr government -, 54 I b
members met the training hour requirements specif. . ... (.o .. cctior
Education for Directors and Supervisors of TWSEgListeddsandf T®&&hLmeinl
to the Lu Hai website and annual report

TrairTot al T

Positi Course Title

Hour Hour s
Ri sk management and internal controls 3.0
. L Promoti on ConferemeeecdtmphestaiAcéablom Pl ans f 3.0
Chairn Hsu j‘k'aE’nAnalysis of the 2023 New Edition of Corpora 3 0 9.0
Practices )
. . Corporate Governance and Sustainability Wor 3.0
Direct Wu - Chiun CorpoGavernance Lecture Series 3.0 6.0
Ri sk management and internal controls 3.0
Direct Wu C#ihm Analysis of the 2023 New Edition of Corpora 3 0 6.0
Practices )
Ri sk managemdretr nand control s 3.0
Direct Hsu -tYfang Anal ysis of the 2023 New Edition of Corpora 3.0 6.0
Practices )
Ri sk management and internal controls 3.0
Direci Hsu Hwani Anal ysis of the 2023 Glewe Endand @ namd EomampdbdrR 3 0 6.0
Practices )
Ri sk management and internal controls 3.0
Direct Hsu Hamn Analysis of the 2023 New Edition of Corpora 3 0 6.0
Practices )
Indepel o Ri s k mgnagement and interna! pontrols 3.0
Direc:t Yen -Meng Analy_5|s of the 2023 New Edition of Corpora 3 0 6.0
Practices )
Ri sk management and internal controls 3.0
I ndepel Technol ogi cal Devel opment and Business Oppo 3.0
Direc) chang Yua Analysis of the 2023 New Edition of Corpora 5 9.0
Practices )
Ri sk managemencdomihdol 1t er nal 3.0
I ndepeil - 2023 -IAnstiider Trading Seminar 3.0
Direct Yeh @iinhg Anal ysis of the 2023 New Edition of Corpora 3. 0 9.0
Practices )
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I ndependence of Board Members

The company's Board of Directors is composed of professi onaxtennditvhe
experience, excellemtcal nsitgmtdardsd Mogkoeeh, the company places gr e
member s adhering to relevant regulations to assess and ensstuanec etsh eo fi
condi ti s nsPaciaffjreghs 3 -2andf 4t lné Bectiurciei @6 and Exchange -Aedgreanlki n:

ps among board members.
ndependence

on
rel ations
di

Chair Hs u {kiaer n n n n n n

Direc Wu Cdiun n n n n n n

Direc Wu Cisihm n n n n n n

Direc Hs u -tYian g n n n n n

Direc Hs u Huwani n n n n n

Direc Hsu HNaman n n n n n

'tn dDeipre Yen -Meng n n n n n n n n n n n n
ItndDeipreChang ‘ua n n n n n n n n n n n n

Itn dDeipre Yeh @iinhg n n n n n n n n n n n n 1

Not e: Each director has melteasite fwd |l yewamg poinan tti @ntshdior apponhtimentheaeandodues pagndihedg r

1. Not an employee of the company or itg. &boti lai alttessctor (trustee), supervisor, or
2. Not a director or sutpserafifsiolri aotfe st.h e( Tchaihsp neaxyct Ibues icohna i dromeasn ,n ogte ner al manager, or e
apply if the individual is concurrentlyhansameaepesidteinen domr eiced otr h & xox Ip at shisee ncoofinopsasncyr
its parent, subsidiary, or subsidiariesfunther itnide vs @mal parsenctonccoumpraenyt | ays apneri n do
|l aws or the Securities and Exchange Actparent, subsidiary, or subsidiaries under
3. Nerrth he individual, their spouse, mi mar tdtei ISkrcanm, tners amylokExchahdiendcshpares o
their behalf possesses 1% or more of & hMotcompdhnyesu pertvdiltsrours, s eredin asghearr,e soror5 % amik
among the top ten sharehol ders. company or institution having significant
4. Not a manager | isted #idreg(rkge aotri v d,e gosrecedutspea,mdlys edrfd such a company or institutio
direct blood relative of individuals |litéeedompang) sahdtdaBt)hiessiuneddi vsihdauraels ,i sanc oncu
5. Not directly holding 5% or more of thaicocenpamnry 'fsort otthad dempaedy sdaad eist, srpakemig, a
the top five sharehol der s, or servingpasent dé ormgdrmy aosr peupdrowciadond awppornt bd $He
copror ate sharehol der hol ding 5% or moreoef hbe &@pmppwnly' s shares according to

Article 27, Paragraph 1 or 2 of the Co&mpahy aAcptr. of\(aTahdiisgnead a dpurs | o rc odnonees cnm @tl , a pl pel gy

the individual is concurrently an i ndepeenddaenetd dierrevc tcoers ftoor tthhee ccoamppaanryy oand tist safp
subsidirasybpsidiaries under the same paflénustempanypuperpeénsorocalanlagws ,omrt tsg@ouse
Securities and Exchange Act.) wher e t ot alonr eenxucneeerdast i NT$500, 000 . Howeve
6. Not a director, supervisor, or empl oy@emmpdn saantoitchre r Caromiptatnge whiobe Rewur dws €ammi t
voting shares are controlled by talf saf@ptepenas oCowmhd tadceret rfodrs Merget Hamnkl Acqui s
comp&nyboard seats or voting shares. (eTxhcilsu deexdc | usi on does not apply if t he

individual is concurrently an independ®6\Nmot mdirri ¢ atl-o eog f esee ckoilnresshbi opm praenlyahtaiood h et sb @am
subsidiary, or subsidiaries under the lsdamMetpadmermntl veamp any nas cperculmsd alncleawd it e
Securities and Exchange Act.) 1Not elected as a director by a governmen

specified in Cormpiacnlye A% .of t he
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| mpl ementation of Board Performance Evalwuati on

In 2019, t&heBecamgpawmfy Directgrud adppmoeyv &d vieheni "nR t he Performance Eval ua
the company has been conducting internal performance eval a@amisond ha&nm
of these perfoi masceeevaelas a reference for the selection or nominat.
compensation.

The 2023 performance evaluation of the Board of Dir ectdoruss iwags a eselrhfen
guestionnair e, with each director assessing various aspecmakbsoghqgaal
composition and structure, selection armdndoaormtli.nudwes atgreanidrai nwp r Kfi ndyi rge
and summarized the results, which were reported and di scussedar edausr i fnq

i mprovement .

The 2023 performance evadcutaorisongq uwefs ttihoen nBaociarred aonfd [biorar d member perforr
out of a maxi mum of 5 pointesv.al ulad i momarads ep ergfeo rsmaomr ee wael f@v 812y a tainadn t dn
score was 4.80.c Bmogihstsermotr evei talr et he performance in 2022, indicating ex
governance standards.

Eval uat i Aver ag

Eval uati on Content

Eval uati on Resul t

Obj ect s Scor e

A.Participation in Company | 4. 89

B.Enhancement of -Makirndg D@wca l 4. 73

Perf or ma
Evaluati o C.Board Composition and Str. 4. 81
Boar @i ok c

D.Selection and Continuous 4. 81
E.Il nternal Control 4. 83
A. Grasp of Company Goals ani 4. 85
B. Awareness of Directors' Dl 5.00
Board Mer C. Participation in Company | 4. 49
Perf or ma
Evaluatip Internal Relationship Man: 4.63
E.Professional i s mlraanidniCog ta fi 4. 96
F.lnternal Control 4.89 D
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I'n September 2023, the comBwaalueatoimm sGdmamlewsitomes and Recommendati on
Tai wamvestor Relations |l nsti '
Recommendati on | mprovement Pl
N/ LUHAIHOLDING CORP. 2022 external performance elS A
Directors. The detailed exe: _ Currently, a Sustain
foll ows: 1 Establish a functiCommittee chaired by
" Devel opment Commi tbeen established. Fu
. Evaluation Period: From September 1, 2022 to consider the recomme
About the Report August 31, 2023 . A succession plan wi
., Evaluation Methods: o, Develowcaession pl oo onmendations as ¢
1.Corporate Sustainability . members and key mi .
A Review of Company Documents (Board require.

2.0Operations and Governance materials, internal regulations of the company) Formul ate risk ma.

' Rel evant r i sk a laif d i€
2.1 Corporate Governance ABoard_Mem_bers Self-Assessment 3. and procedures aplgg recommendatipdons a
Questionnaires Board of Director:
and Integri . . .
arity A Online Interviews: Interviews were conducted Devel o an inteII<Re|evant management
Management with the Chairman, Independent Directors, 4. manage?nent pl an drafted based on rec
i Corporate Governance supervisors, and audit circumstances requir
Operational supervisors. Conduct annual inf
Performance . Evaluation Content and Items: evaluatfwmstifewal The evaluations have
. . 5. (at | east includi 1 _. 2024
28 T A Board Composition and Professional Committee and Com >'"N€€ :
Development Committee)
2.4 Information Security ABoar dos -MakingiQuadlity n A i nt dedi { The company will ass
. ) ppoin a edicat .
3.Industry Innovation and A Operational Effectiveness of the Board 6. Governance Office|gedl gat ed GCD?/replcnramtceed
) ase on actua nee
Value Chain Integration A Internal Control and Risk Management The company pians to
) ABoardés Engagement in Cc Appoint a Chief I i nt Inntf oorf mat thi
4.Green Sustainable Responsibility , Officer and establgffp.OI n mend oorrm feon
. . . icer an personne
Environment :ngstlongif{):gelf’,ora?(linfOI‘mation security
OnOctober 3 TI31 P end of this year.
5.Happy Workplace TI RI i ssu 'am“kwmg‘ Use Audit Qualit The company will di s
- icipati board er f Y accounsaregarding th
6.Social Participation P 8. to evaluate the Flgs AQls for evaluat.i
i evaluation EER R suitability of the o . mmendations
Appendix The concl us '
recommendat " ERERNARES Il nvest resources |
from t he cultural developm Theompany will ©pl an
eval uation 9. the methodts) gnd r1‘;:ultural devel opment
Board of Di y !
November 7, Refer to the anal:’
10 %edium ared m o@| dovernance i mproveme
: ; groa recommendations in t
i mproving corpor afl
; evaluations
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n 2023, the Board of Directors approved the amendment of thhrewhAcdi:t
include a provision that functional committees must concducectr natl Ipeadto
evaluations will be conducted annually based on the evaluation critei
About the Report performance evaluation of the Board of Director s20wa3s, ctoompD eect:

1. Comorate Sustainability The evaluation proasseswmentogdastiednbhairoetgthe ERac#ér dl'ig eich 0o

operations, undermdlaindgd ngu alf i tdy,t i ceemp adseictiisaomnand sel ection of
2.0Operations and Governance ni stration Department compiled antd tsluenmBoarzc dme éatei m@ san t MMagr avhh
are summarized as foll ows:
2.1 Corporate Governance
and Integrity
Eval uati on Content Asvceorra Eval uati on Resul't

Management

2.2 Operational AParticipation in Company Operat 5.00

Performance
2.3 Tax B.Understanding of Audit Committe 4.73
2.4 Information Security Audi t
Commi tt . . . .
3.Industry Innovation and PerformC'I mprovement of AudiMakRomgi Queatei 4. 67

Value Chain Integration Eval uat

S e ST D.Composition and Selection of Au 4.89

Environment .
E.lnternal Control Mechani s ms 4 .78
5.Happy Workp lace

6.Social Participation . ) . .
A.Participation in Company Operat 5.00

Appendix

[os}

Compens:B.Understanding of Compensation C 4.80

Commi tt
Perform

Evaluatc | mprovement of CompensatitMadkni n@or§f 4. 60

D.Composition and Sele€ommntofkteCtd 4. 80 C
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Il ntegrity Management

The company adheres to théegorihgr Malommgelmeadrnttarsol s and i nternal audit sy
business conduct. We continuously sprrewvegnthemi cococmpbuatt.e gOversaeane blyy t he
establishing essential regul ations sthghi Ekpbanti thluysimrestsi badt ibwihtaivea or § 0s y
corruption, bribery, and unfair ceonnspuerteist itohnee. c Achdahy ohad e mphiwe wihdalv ep @&
established fohamrelorting, includingnaemphopeeheolmpdgiat inmacyanadnd rel i abili
di sclosures from customers and suppTloi eernss.urTeh etsrea nrsema retnicryg i metfh cmdasncaraeé &
di sclosed on t he company website hbhaserest Abl issehcetd o a c cdcecewn tciantge d s t Ot e ms
stakehol der s. The AdministrationyDempearrsganmemdal .i sT hree scpoampsaitnisyl eadfeseol ar ni @ag eir n
management and handles these matterauudwitthi dddhngat ¢ed peaesdonnelt. CHemi tt e
strictly maintain confidentiality fmeasalbltesepomteéed eases eandeharcdlueg atclye n
care to protect the privacy of the whidstbepbpl owece. wibhh20283ernka¢ opmpany o
not receive anynsepébéreshotavi estandards or integrity issues.
_ ) Conflict Refculsmtler est

Th relevant guidelines are as foll ows: . .

; ; of Integrity and In t he company's Regul ati ons Govern

Oper ational p Dlrecto_rs, it's explicitly stated t

These gui del i nes establ irsthancebusnd® % |§3f§or}'ar{|qa a 808"”‘ i tems and thirkv;selve
management mechani sms, clearly defitrrier{nq sthﬁ)él ﬂb 'Gvgk?%ﬁst'b‘? alcroenct oM} EE B
manager s, empl oyees, appointees, ormer‘%dir\]/g'dylals 'rt.%.'s%t%%tra'n Ifa t'p'oq
They mandate compliance with the Corﬁdzs{no)}NeAdct,osgg[JF|9|Bg gr}dnExchhﬁan |ﬁd'cus
Act , BusinessntEmtgi t ActAccBaol i tical Cﬁgﬁgt{ioancst ﬁétupr%)ﬁ't‘?s or e Isr. e
Corruption Act, Government Procure I%'nrteCAc.Otr,s A.cstpoonselﬁec&) e?IOdo{EIPﬁEJ'IY s
Servants Due to Conflicts of | A theer e Csotm,ﬂarnége#fl d " o‘"’lnscfoonf.tr{Oilslt'en?g asnudbs f @ r
counter mar ket s, and | aws and regud'attiognost $IC§§e§ t b" %% 'h%Y bruesgianrifsng
acviities and in the jurisdictions wiHEEdNe % & O¢ rﬁﬁv ﬁ)lpesg}ssnin{ag &P8ﬁﬁ 818 51 28
to ensure integrity management .
I ntegrity Management Advocacy and T
Directors and managers (including thleegad'edn'enrgaladM’anaaPlseyr aandd terau'|nv'anlg%ntthe
Vice Presidents and eqmvalecmmlvaﬁlsgsﬁlfsnt €Ma rPd % ty and Fcal
supervisors of Finance Department anp é/(? |§t’|r13I I9é6]érterﬁ%%qamd Qaytaliod ry, P &rs s
individuals with management responsrlet9| % 5 h hﬁr%&hlth% Iq)g,t)ernrq
required to comply with Iaws,-salvv.\lnd I,Es Bf” '%ee‘?tes 9 aln% e e Yl ©
actions, maititaliint ycoamrdiddehnduciary d_Cuotn?pelsy f?lbl'f”ﬁﬂfhfy arﬂadnagement

; ; ; i | nt $ I e a a e
insider trading, and have a respons‘llyﬁdg:f1 3’[80 pg'g)zt‘l%.'c? aMS 5\APe;§rtogér|atteIW
of

conduct and |ntegr|ty for the year

compan assets.
"Regul ati ons Governing
O

To prevent inadvertemsg of iimgiechar otnra COmplaint and Whistleblowing C

by the company or insiders, and to | - Handling Department: Administration Department tion
damage, this operating procedure is . Hotline: 04-8748122 radi
safeguard investor interests, and pi . Email: luhai.report@luhai.com.tw
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I tem Target | mpl ement ati on Content

On the day of appointment, the company will send an email containing the "Internal
About the Report Shareholder Brochure" to newly appointed directors and managers . It complies with
related laws to inform the new managers and notifies the stock agency on the same
day to report relevant information about the new internal personnel. The company
sends "Common Patterns of Violations of Securities and Exchange Act in Internal

1.Corporate Sustainability

' Directo
2.0Operations and Governance

Emal | Acvesd Empl oye Shareholding Changes" to urge internal personnel to handle equity changes in
2.1 Corporate Governance the ©Com accordance with the law.
and Integrity ., Dedicated email and hotline are established for company employees and external
parties in accordance with the Gender Equality Act, Principles of Integrity and Ethical
Management Management, and relevant regulations and laws.
2.2 Operational . . . . S o
perationd S.t at emen t of N Direct o, Thecompanyrequires all directors to sign the "Statement of No Violation of Principles
Principles of | . . N : o :
Performance the Com of Integrity and Ethical Management" upon appointment, achieving 100% completion.
Management
2.3 Tax . . . . .
. . Performance As All Emp ° During blar_mual performance assessments, the_ company integrates integrity
2.4 Information Security compliance into employee performance evaluation criteria.
3.Industry | ti d : . . .
neustry fnnovation &n Empl oyee Code ., The company requires all new employees and new suppliers to sign the "Integrity
Value Chain Integration Commi t ment , Co Empl oye Management Statement" annually. 100% of the employees and suppliers were
4G ] Commi t ment , I Suppli completed in 2023. The company regularly assesses whether suppliers have violated
Green Sustainable Management St integrity. No violations by suppliers in 2023.
Environment
5. Happy Workplace lnternal Educat AIEmpl oy ° In 2023, education and training included courses on short-term and insider trading

regulations and prevention measures.
6.Social Participation

Appendix




@ 2.2 Operational Perfor mance
LU HAI HOLDING CORP. With the gradual -peercdemircy eodfon dchmy ,p bigntamweaa ek ss, and rising customer d
and valve stems for automotive tire pressure monitoring sysitcendsownTRuN

weakeni-mgré&ed demand,nvaenndt ocornyg oa dnjgusit ments within the supply chain, ol

valve stems have decreased. Consequently, our overall valvé@?22t emReva&In

fell byrbam NI%3.04 billion to NT$2.592 billion. I n 2023, we contnidnue:

About the Report invested in automation equipment to meet customer orders amd mift icgapt
. materials decreased, the effects of product price reductéeohisnanfdr ¢ mw:

LCEOTES SUBERE LY to 20.54%. Despite reduced marketing expensesd oditse rtes edaegcclhi minmdg dea/led 0,
2.0perations and Governance and ESG planning activities, resulting in an overall i ndr emeasreg i inn forpoen
to 7.31%. While subsidies decrceaesaesctd mMux02Dd g d bfailnd maiealesdogtag ei mi ke

2.1 Corporate Governance l osses as the New Taiwan Dollar appreciated against the ©U8bbPelkuamnt Ad

relocation reguwlitédni omft metreedocati on compens atoipoenr abteinnegf iitnsc,o nsei.g nlinf

and Integrit
o make any political contributions and received approxi matnaneyntNTHalHD.MER |

Management the above factors, our net profit margin decreased from 7.24&@% ttm NT&S
2.2 Operational Uni t - NT $
Fetformance Year 2021 2022 2023
2.3 Tax Operating Rev 3,397,55 3,040, 41 2,592, 43
24 Information Security Oper a@d stgs 2,551,565 2,375, 84 2,059, 82
3.Ind [ ' d .
nustry innovation an Gross Profi:f 846,003 664,576 532, 6009
Value Chain Integration .
Operating Exp 374,450 330,572 343,121
4.Green Sustainable .
Operating Pr 471,553 334,004 189, 488
Environment ]
Net Profit Be:! 556, 868 350, 384 325,750
5.Happy Workplace
I ncome Tax Exj 157,574 123,523 150, 722
6.Social Participation
NeProfit Afte 399, 2914 226, 861 175,028
Appendix
Empl oyee Sal ari e 607,549 552,318 555,522
ROE (Return on 14. 06% 7.57% 5. 77%
EPS (Earnings Pe 4. 02 2.28 1.76
De bttdAsset Rat i 42. 74 % 37.58% 36. 01%
Current Ratic 308. 10% 275. 44 % 245. 71%
Quick Ratio 217.57% 209. 04 % 187. 50%
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2 . Bax
Lu Hai adheres to tax irretgeurta,t ifowlsf ialnldi g gtiesd aablviegati ons diligently
Tax Policy
(1) We comply with all tax laws and their legislative intent in the jurisdictions Unit: NT$
where we operate, ensuring timely filing and payment of taxes. Year 2021 2022 2023

(2) Tax disclosures' are handled agcording to _relevant_ regulations and Net Profit E556,8 350, 3 325, 7
standards, ensuring transparency in our financial reporting.

(3) All major corporate decisions take into account the tax implications. I ncome Tax E 157,5123,5 150, 7

(4)We analyze the operational environment and use management Ef f ect RaeeTé 28.3¢ 35, 3¢ 46. 3¢
mechanisms to assess and manage tax risks.

(5) We strive to build relationships based on mutual respect and trust with tax authorities, ensuring transparency and cooperation in all tax
matters.

Tax Governance, Control , and Ri sk Management

(1) Lu Hai's Finance Department personnel are responsible for tax governance and daily tax administration. To assist the company in fulfilling
its tax obligations, Lu Hai also leverages the professional services provided by external tax advisory firms.

(2) Lu Hai's Board of Directors entrusts the Audit Committee with the supervision of the quality and integrity of the company's accounting,
auditing, financial reporting processes, and financial controls. The Committee regularly reviews significant matters including accounting
policies and procedures, internal control systems, legal compliance, and corporate risk management, with tax compliance being a crucial
part of legal compliance.

(3) Lu Hai operates mainly in China, Indonesia, and the Republic of China (Taiwan). In conducting and expanding its business in these regions,
Lu Hai adheres to the tax regulations of each operational jurisdiction. Adverse changes in tax laws and regulations can increase the
company's effective tax rate and negatively impact operating performance. To manage tax risks effectively, Lu Hai continuously monitors
significant tax policy and regulatory changes in the countries where it operates. By utilizing various channels, the company ensures early
preparation and prevention measures. It evaluates and manages tax risks arising from regulatory changes and business activities, ensuring
proper assessment, management, and control of these risks.

Stakehol der Communicati on -Raenlda tMadn algsesnueenst of Ta X
(1) Intercompany transactions within Lu Hai are conducted based on the arm's length principle and comply with the internationally recognized
Transfer Pricing Guidelines published by the Organization for Economic Cooperation and Development (OECD).
(2) Lu Hai's transfer pricing practices are executed in accordance with the Regulations Governing the Management of Transactions of Related
Parties and Group Enterprises. The company's financial reporting is transparent, and tax disclosures are handled in compliance with relevant
regulations and standards, ensuring adherence to tax laws.

Indonesia,

. Taiw
Indonesi 5 7

20.94%

The proportio
f actual incom
tax paid in
ach regio

Labor and Health
Insurance and
Social Welfare,

27:39% e proportion
various taxes

(by item)

Othertaxes,

12.36% Tax,

13.94%

Taiwan,
4.89%

The proportio
of various tax
(by country)
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2.4 I nformation Security

nformation Security Risk Management Framewor Kk
t he

I

I'n terms of information security, company mpmogurans tchoempamryf ii ched rotrim
with the control procedures related to computerized i nf orEmsataibdn sphrmec
I nternal Control Systems by PublikRedCompanRegul athieord® mpawngr hiasg etshh @ bMa
by referring to the I nformation Sectulr@otuynt @an tCroarip a@u iedkse | il me 2 0f2dr, LU ihset ¢
security supervisorscantdheeascmmarey' & oi refnchramat i on security.

The Gener al Manager of the company forms an information secuorri tot hteel
depart ment supervisors with relevant i nefdoircrmaattei do ns esceucruirti yt ys ukpneorwvl i esdogre.
assigned as dedicated security personnel to promot e, coor dsi.naTtheg sseucpl
team is responsible for i mpiemeséecupgithepbcampany's informat

The company's internal control system includes regul atairdrnys arudli ateedd ftoa
i mprovement to provide an environment froart iionnfadrlnya tuinoinm tseyrsrtuepmise dt.hat i

Il nf ormation Security Policy and Objectives
The company's information security policy and objectives, pndposgdl b
reviewed. They are effmptoyebky tomemphaated tbheer i mportance. To main
of the company's assets, as wel/l as safeguard the securiftol lodwiusg ro kdj:
l1Protect the information security of the company's resear nhlbsuandadgdade
information is accessed only by authorized personnel to maintain i
2Safeguard t he uirniftoyr noaft itone scecmpany' s research and devel opment, bus
unaut horized modifications to ensure accuracy and integrity.
3Ensure that the i mplementation of the moempapegr sowvmeli oust operasdtmpilhis

reqguirements.

Il nf ormati on Security Project Achievements This Year
t h

To address e company's information operations environment, atsg Vv iadhidr
anhacking measures, the company has integrated these aspects into
establishing prevention and emergency response measur es raendt hree gsud faertl
company's information operations. The company has definedtirehsv&overt

the Management of Electronic Data and the RedgylsatetimoMaj @Gov ®I1i siasg etr h & ml

For various information risks, such as device management, hpk dwae e
management measures to i mprove and enhawocrek st haen ds eicnufroirtnya ta nodn psryosttesons
company executed a disaster recovery drildl for its busitners sa fcfoendtiinn
operations, the company caumm@guop&d gt irerssd.oreherdreirl lanadutrleisned t he nece
to resume operations, along with advance preparations fer dpot éntwiaadl c
using an oéfVyimethedp and the recovery was successful

In 2023, the company reported zero major information security incidel
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Managei®

N\
%

Techno

Custormr

W

Pr odu

IInnovat

S0 —=3S 0> C

DWW OVQQT TR T

on Management

l naddi ti on t o developing new |
customers' tire design concepts
r senior management cons the Lu Hai R&D team al so wunder
ve deep expertise in the valve stem production processe
nsitivity to industry ct system integrataoaoh amd déeeelre
anges in the wupstrdeoam,sti molds and jigs. Lu Hai also prc
dustries, adjust raw mat for maj or tire manufacturers,
d rigorously control cos company's competitiveness in ¢tt
-y —_— _g:«tv‘m«»,uf ——EGNSTYA | — N =
P A % . A % -[]
W B R E 1 SR R 1 LHTATHET A i
ensure stable quality a i
ntinuously i nvesting i n
searching pr ocetsos niinmpirnoi\
d reduce | abor costs gen
r prod_uct _Iine _is compr e ;%-"JBW ¥ | e ,pj A) B - §
applications including o SRLERS TR [ [
torcycles, carsadtvebinele
e diverse application ne
vari ety of product S d @
opping convenience anc ‘
ocurement and management Pl '_'_4,, i;“
:.;: f“f’u (@/. 4 = i & "\)
HAI is certified byurteh P _H'P =
cluding Bridgestone, Mic A P e =
e top ten tire manufactu |.. .. B
nda, are customers of ot |’ ‘ i :
ternational recognition
oducti on dc agpuaadiitty aorf ou
obally Il eading, gi ving 1
ale production. Our pr oc =
l owi ng us t o adjust ac g"'”"“"” i |
suring fast delivery and T
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In 2023, the focus of the R&D efforts has been steadily pgmradreas oinngea
rubber HBoasmuhewi materi al processes, and equi pment automation to enha
consumption. At the same ti me, we aimed to increase productamdarchonor
reduction. Maj or achievements include: Il mproved vulcani zadnaoml gsteiereg
vul cani zation processes; cost reduction devel opment ctoon EPDOM aa@axiul
phar maceutisavs$ngr pbbeesses for truck valve vulcanization blocks; <co
process devel opment for TR4 and TR13 vul canyiizmg i equ inpnedrst; fdeervedlopm
devel opment of automatic rubber slittingoma&chicmesw fpooctessels VYalrvent ed
automatic copper sl eeve pr ess-5pageadnvide sc;a pdpei vnegl onpantehni tn eosf ffourl lhyi gahut omat i
speed valves. These projects have further upgraded aut omatcircerm, erde dnad €
usage.
For 2024, the R&D tfemmc ps oxiemss tfd oswso, promote precise process automat.i
save | abor, and continue energy <conservation and carbonfreaductli oani
proceogeslRf4,; cost reduction project for electric vehicle valve stem
devel opment of green rubber formul atitygmpe; vl vyeesd edne pe lodpmetndomé o idoe veirt
inspecti on equibpanseendt vfaolrv er usbtbeens ; devel opment of fully automatic smar
of solar photovoltaic systems; development oWafukby devemapment| bf asac
machines for. truck valves
The group continuously invests in automation equipment anrd QuUtcEmesr 3§ .r
the past few yearsncR&BsexXpémsés nkaweétih revenue, and the results of t
will continue to yield benefits by significantly reduabong eosbdtss frol
Equi pmentdiBxupreen and R&D Expenses
In recehu haarbeen continuously investing in automation equi pmenitng o
OE orders from international TPMS customer s. I n 2021, t he ilciotmp amy iar v
heavily in pollution control equi pment , resul ting iLu & aRklDs tf aorctuisa Ir ein
continuous process i mprovement, promoting autbmbbromhdameéddeeelcopi g
aiming for energy conservation and carbon reduction. The TPMSs R&®nd e
benefits of these efforts are begirowihg to show in the company's rev:
Equipment Expenditure R&D Expenses
Process . .
Mold Process Automation Traditional Valve B TPMS Valve Traditional Valve B TPMS Valve
Improvement Line
Development c 254,615 c 22,902 23,906
S =3
= - 15,624 15.008
5 = '
Innovative e 2 82,251 g 8,974 8,403
Series Optimization % 56,568 1
and 3 3
DEVEEPTIET: Improvement = 1l22 7I72 6i1 I l

2021 2022 2023 2021 2022 2023
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Revenue

Lu H
wi t h
pene
from

Maj or

Breakdown

ai s primary production
its revenue share from
tration for after mar ket

internati onal clients

2022

p\¥eoadru c
Sal es a

bases are
this regio
(AM) tire
has boost ed

Uni t NTD

Q_-cs_.

i me

:Poh

Bicycle cl ¢ 614,50 20. 21 363,20 14.01
Mot orcycl e an
878, 26 28.89 741, 76 28.61
scooctlears s
Passenger <car-,
906, 62 29.82 904, 26 34.88
t hreoad vehicl
Accessories ¢ 641, 02 21. 08 583, 20 22.50
Tot al 3,040, 100.0 2,592, 100. 0¢
Revenue Breakdown by Regi on
Uni t NTD ;Poh

2022

Regi on/ Yea

Sal es a

China 1,382, 45. 47 1,228, 47 .40
I ndonesi a 697, 56 22.94 631,16 24. 35
Ot her Regi o 960, 56 31.59 732,37 28. 25
Tot al 3,040, 100. 0 2,592, 100. O

n Chi

na and I ndonesi a.n

Sales Amount Shares in 2023

Accessories
and others
22.50%

s and Electric
ooters

0,
Passenger car, trucks,yand off 8.61%

the-Road Vehicles
34.88%

Sales Amount Shares in 2023

Other
Regions
28.25%

Indonesia
24.35%

[l m droena

now exceeding s2h%.veT Hee di ntcor ehd
ressur# emaoniotromgi maglsygue pmenT
i séegendeé chlma'hsaioaeen’T #tdiS o mos |
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S3.Rroduct Quality and Safety
X1 AMEN_XI PT. LUHAKUNSHAN L
| SO 9001: 2015 QuaSyisttye nMan a N N N N

| ATF 16949: 2016 Automotive Quz¢ N N
| SO 45001: 2018 Occupational Heal N N

| SO 14001: 2015 Environment al N N N
Lu hai has obtained several | SO system certifications ard eankhe rTehe tcw
mai ntains comprehensive standards for quality managemegtj oonccilpatida
increasingly competitive industry environment, Lu hai emplgeyena, qaam
provideefzecto products and & equwadlcietsy. cTdretnrcodlinpsaterya toeng iecmpahcatsiiozes pr evend
defects in quality. This includes strengthening the managedmernt doefv edro
raw material supply, p r ordoudcutcito nq uparl oi cteys sceosn,t rfoiln,i sahnedd ppr oduct shi pment .
information systems and management procedures, Lu hai manages all f a

Product Deve

Producti on Seryv
Bef ore Mass F

(Il nspection and Te

Conduct thorough risk management to ensure product safety
by evaluating costs, quality, and performance.

Implement requirements related to quality and hazardous
substance management.

Prioritize the procurement of raw materials from suppliers
with ISO certifications.

Inform suppliers in writing of any regulatory requirements
that must be met for products or raw materials used in
manufacturing.

Purchase products, components, materials, or services from
specific suppliers as specified in customer contracts.

For OE customers, submit a 4M (Man, Machine, Material,
Method) change application to customers when there are
changes in products, equipment, personnel, or methods.
Proceed with changes only after receiving customer
approval.

Ensure the primary raw materials comply with international
hazardous substance regulations through third-party testing
(e.g., SGS reports). Regularly conduct surveys with
outsourced suppliers to ensure ongoing compliance.

Conduct inspections and testings for external purchases, in-
process items, semi-finished goods, finished products,
incoming inventory, and outgoing shipments to verify that they
conform to quality standards.

NofConf or mance Cont

Define procedures for identifying, labeling, recording,
evaluating, isolating, and disposition of non-conforming and
potentially suspect products during the production process.
Non-conforming or suspect products should undergo
evaluation to determine whether they can be reworked,
accepted under concession (special approval), scrapped, or
returned to the supplier.

Following rework, repair, or downgrade of non-conforming or
suspect products, conduct re-verification to ensure they now
meet the required specifications, and maintain records of this
verification process.
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documenting the issues and the proc
i mpromempurposes.
We are committed to being responsilt
and we ensure that product | abel i ng
wi t h regul ations and international
i nformation on the conmpnameyl swefbosri tset a
communicati on, all owing stakehol d
| , communi cate through designated chan
—— Our qual.i management philosophy
Hai is dedlcemceedl Iteontprvoavllvde| ngt g mj rm@rnyjffad:g, ldPd coMMei nakle ampi one
rvices to ensure customer sati sfauCqrigoshss Bhdachpsg¥pvbhisnyWoglodwuetf o
mai nt aigmiah g t ki gh andar ds acrossmaanlagequeqqrtap Qtali cagPBehepel toya wiet
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vel opment to product appsleiscaitnoiydenasest i olmMaLISie ya ! Ypr oducts to en
terial characterization, procesasnnaunaa4||yysmsrp\,m§jlﬁj§:tfaqIagqqa,la)pail,yssdrsann
stomer product returns, aiming to -~-~* ‘eg,“:; ~ffici
fense system to comprehensively ¢ y ¥

T

- 4
=g OOH g OB pvees =em O M - <
5 ee® e e wr) @D M

Hai has a dedicadegagumént ycamgp o= ¢) i
erienced professional s in qual.i F 2 M) ¢ i Ny
ection and evaluation, materi al —— n
roedhi ppreent final inspection, t ot
omer requier d meanst si, mparsovw ng f eec S

lO’@O

t
t
t omer s, we adhere to a strict S €
i
f

tionally, we have professiona'
ormance testing experiments 0 rg
ducts provi deedt thpiugghust pymand saf el ™
continually strive to ensure pr
stomer needs.In the event of queéef
Il ivery to customer s, we follow af
t h amel elepart ments based on cust of
|l evant departments to implement ¥
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3. Bustomer Relationship Management
Lu Hai regards customer f
for enhancing customer relationship
customer service team utilizes wvar
meeti ggarterly evaluation meetings
surveys to gather feedback on wvari

eedback an
I

practices, technology, qguality, Vi e

ide i d . customer relationships and serwglhces
Provide integrated services regul ar revi ew, anal ysi s, and t he
Accurate|yresp0ndto i mprovement pl ans, we continuously

customer needs customers by addressing their needs

rodnect sdéeleisv,erwe tcool

Starting fro p
ty perfsemrmalnecveel at Weh el
a
n

m
Close cooperation with customers product quali
cust omer compl
i

ints and potenti al

Protection of customers targeted actio plans and improver
information customer sat i sfoadcutcitosn fwiotnh voaurri opurs |
continually strive .to meet customer
Mul-diimensi onal Communication Channel s
Mu kdtiimensi onal communication channels are employed to gain a degper
tel ephone communicati-snhteregsifas/icusegomar aodits, video conferences
customer Product Parts per Million (PPM) data. We promeitt yexmp&ket atlj as
As environmental protection and human rights awareness (growegrsptrocpreE
corporate soci al responsibility, bhsipnenas agtemeadt.y Jadradn iyz atainadn s up p ¢ |
VERI TAS are commi ssioned to evaluate suppliers online ornensite, and
~ Customer Ireaularl Covering topics such as quality and |
Meetings g y delivery schedules
= 3 T
c 3 X
21 = 3
) g <
Covering six major aspects: technical, % ﬁ %
_ Customer quality, yield, technical support, N = ; 3 ; w
> Factory Audits Irregularly manufacturing production, and customer ey g A
service 2 = @
& = )
i 3 =
(7]
Customer Surveying aspects such as product quality,
——  Satisfaction Annually delivery, time, customer complaint -
Surveys handling, and service
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Customer Satisfaction Customer Complaint Handling P
Lu Hai wvalues ct Given the nature of the industry a
and coll ects f responds to customer compl aints pr.
suggesti ons 0N \ contindous relepansonnel i mmediately to addr e:
and services as Improvement Personal teams to propose effective improven
internal C Visits possible. Customers also review doc
i mprovements. At irregularlysltoallne oonfoinrm shat iy
in line with the Customer 90Glactory quality i mprovements.

regarding cust Satisfaction Throughout the stages of product r
commi t ment s anc . items are clearly Il abeled to avoid

. . Reviewing .
satisfaction, Feedback : . qguality meet s cust omer and/ or reg.!
. . Questionnaire . . - -

satisfaction < Surveys i nspectironyewep&i, and inspected ite
conducted at | e stored appropriately. Relevant oper
for bot h d o mi ensure that when product abnormali't
international production batches can be t roanmoead,v en
Accortdo ngritten procedures, customeercaslat irsdogawcltatonmr vi sr é qwierse megratt €.d, Ac C
including trends i n customer s a tniugntbaeat iodn paaduckteyl aberlli cgt i ®1 atfi o
di ssatisfaction. Each year, sati sdwert itome spuarsvte y3s yarae sconducted, wi t
sample delivery ti me, service at Vi ce
attitude of delivery personnel, and fileyedyacmlk sonhgompi @i ot mangl ing.
This all ows us to understand cust omet evatuations—of Eo—Hai— Fo t hr e
consecutive years,n sabdwd a2@ i poi htash sy mb ey i @l epdriondgu cvti 2 1

are proposed for units causing C@ﬁtsotm(?fne?'SFSraF'VSafCa)Ft'POr”Oté‘@f’ q)fnter
review and approval, i mprovement strategies ar e reported an

effectiveness is regularly confirmedHaiNemas o9& ey ms d@rcdigtnigvne tn’ﬂeeasQJOQap;e
are taken for sdasttomer idgisuseast, i andbertemeieenw trheep ooramp aarrye and its custom
presented at internal management mgeeemgstssesh adsi phedudtyi olna tahnddiptay
sales meetings, business managemenantnieaecttisngs s arnedvi mavegdlgementconf i rm
review meetings). We provide excetbohideonstamety sagveemenbsewhancesti
customer switibfaori pmoducts, and véearmtilweaisrrepasted.n Counrcerning cus
company. Lu Hai pays attenti amses wiotnli i ders

mai ntaining t he confidentiality o
Additionally, measures are taken to
confidential i nformation or persona
Cyber Security .Management Act

Average Score/ Levsd

2021 2022 2023

Tai wan Br ¢ 89.38 87.78 92.12
X1 AMEN XI A 9487% 97.87% 98.91% Statistics Customer Privacy Brea
PT. LUHAI 90 92.66 90.44 External and Val i «
Note: The percentage of satisfaction score for Xiahui Rubber Metal Complaints from Re 0 0 0

Ind. Co., Ltd. is above 70.
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Slustainabl e Supply Chain Management

Hai has always regarded supplisarmppl aer s mmost acomphytweth amnuadle o
mpany's operations. I n ¢ hes o iamsimd thiosre roefg arcdir p gnraendangfel ipcott emmitni earl a Ir
sponsibility, t he management ohfealt hle aenndt igef esyppleynwvicrhbanment s i ni
corporated, and the Regul ati onsneoavteirvne nigmpawp sl itchrat Manmadamamf ect

e formulated to evaluate suppliers. I n addition to considering qua
d delivery time in theupnpaln;agemagg|ngchteihgneratn'(ﬂeRecog tion of

mpany interacts with suppliers puh ayefwe dsid Bl jkeasi s an”deschpbndjautff‘lbosnas
y assessments. |f suppl|erS§JpY)|5\;pderzf1,ts@u§ nggpg;p@,tp,otnaés.enguﬁﬁ)mm@,n.
on standards, OCCUpat'O”a|IS@®®Ot1h cae”rdtlsfq c&ltYi-onl aPwd EbEmPES . w
y managoeamemetra.tseuesmay r%q&ﬁf@‘in@ﬁf? The evaluation asse:
g on t]t‘ severity of the giety®dloipGien:t capabiliasssrangeal ¢apa
ore, e
ether w

oS Q oo

t are made to 'e@ﬂ'lb%eh@er%E%stnb SceUPREY, CR&X N

e
forts
ith Lu Hai in e”V"’soa”I"éesntvaolupnﬁeOtetcutr'noonv-erctr@fra|rtnn'a‘i'rﬂm@asiﬂ6§
to redate 'm@aCte”‘DWBQW@?'B%tr@e%tts-pIans. Suppllers whose
onally, the company opposesg|f/fg| jUesre Pétl”HgL‘ceIEu?dl(e%sﬁ i dalrehtiidl
conflicts and human rights \ﬂIeQ,|eE}t0panb§1t S UTChNg 58S WHRPt abU WMot Tage et
gold (Au), tungsten (W), etgmhrolB 2b0e2f3ore1~@\§’at§é‘§t?ﬂ) ﬁésr%igaﬂegu
i er i ISiutsy aiComanlmi t ment , " W|the{, Puaot ed‘rlelt|w|(élémut¢e|tel 1 no long
procur ement amount accounfhig Ehe i
i sh

I

i

t
n
m
g

o = — — ~+ =
—~ 0o

r
t
chain

T T D QO 0

D >SS TIQATTO0 2 T o
o —

MW TQOCOoOCO®SSTCOSTSOM®OC

Qc S3QT T TT TOoOQ
Q >ST~O T X TODOODO T+~

ed f
did tSs
0

84
for suppliers to protpptte
i m t

d

eal th, and sustainabl epy g

¢st amidorex pf or suppliers Pl o
ri sks, prohibition of Supplier Management Syste no

bor rights, ethical starty, ensure that suppliers proaée -
Percent a and heal t h, it i s required t

Annual certifications such as |1 S09001,

Procur e quality, environmental, and o]
Amount f management systems. Suppliers

Signed c erctaitfiions must devel op i mpl emer

Supplier

. 75% 95. 58%

5%""&“

e
h
me n
I th
a

har mf ul |

Tai wa 19 23
Chi n; 131 31.12% 90. 44 %
24

Supplier Audits and Gui

Il ndon 13

530 86 36% grs are required to prop

to meet the company's r

Continued ESG Risk Managemeng
I n accordance with the company's
Management, regular business eval LSupplie
t
i

Supplier Evalwuati on

ar e evaluated gu@ach er s .
This involves written audits wusinproduc returns, batch reti to
investigate potenti al ri s@sviimonimcompl ai , del ay rate, and <co

integrity and ethics, as well as 'below 7 points in quarterly evare

made on ESG ri sk l evel s and ESGand will receive guidance to hell

rs
i on
nt s
0
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Supplier A

ssessment

Procurement Unit Evaluation Team Quality Assurance Department General Manager

‘ Supplier Selection

Re-selection

Evaluation of New
Suppliers

Record Assessment and
Review of Suppliers

hJ
Not Qualified Qualified
:::Z,___Pgterminatiqq____,ﬁ:::
Not Qualified
Qualified

Review and Assessment of
Supplier Management

Review and Assessment

Evaluation of
Alternative/Backup
Suppliers

Not Qualified —
< Audit

I

Supplier DTnbua rding,
Deletion

Qualified

Supplier E

val uati on

Toeffectively manage suppli
delivery, and cooperation,
compliance wi t h t he Re -
Governing Supplier Manag
enhance perf ormance
competitiveness, guart

are conducted by procu

and aguty assurance Service
assessment criteria i
returns, purchase re
responses, customer
delivery delay rates,
supplier scores below 5%
assessment, they wi ||

d squalified, and business
them wil|l be terminated.
graded as foll ows:

of Supplier Management

90~10¢
el 80~809

i o 70~79

on. 60~69

Description

No deficiencies id

mpr ovement
or identified def

measur

|

f

| mprovement measur
for identified def
Il mprovement must b
mont hs. Failure tc
speci fied period
di squalification.

Business dealings
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The Results of Supplier Evaluation in 2023:

Pl ant

®
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Tai wan Br 124 124 100. 0. 0 0 0.0 0 0.0 0 0.0
About the Report X1 AMEN XI 446 377 84.5 66 14. ¢ 1 0. 2 2 0. 4 0 0.0
1.Corporate Sustainability KUNSHAN LU 18 9 50.0 9 50. C 0 0.0 0 0.0 0 0.0
2.Operations and Governance PT. LUHA 119 105 88. 2 14 11. € 0 0.0 0 0.0 0 0.0
3.Industry Innovation and
T . Supporting Local Procur ement
A Lu Hai has d@aewabhj o€@Bi nha, and I ndonesia, with Taiwan serving as the
' E main operational base. Each subsidiary uAmoont Rescentageeof Logally Sourcedo f enhan
3.2 Product Quality and i ndustries. I'n situations where product g u al RawWateriald in @hinac ur e me nt corn
similar, priority om lgowain $wppluirerhsaasi ilgr dugh establishing
SElEy good cooperative relationships, Lu Ha i ai ms t094g%omote952§%able ec
3.3 Customer Relationship devel opment in the | ocal communities. In 2023, t propo on of r
procurement from |l ocal sources 1aG0% hef Ttahé&®8&l¥% Br an accou d for
Management total procurement amount. I n China, the p ortio sourced
3.4 Sustainable Supply Chain was 96.28%._At_ the I ndonesi an plant, wher he ma raw ri_als a
by the subsidiary, the proportion orftllyoca sour raw erials h
Management increased from 8.2% to 13.49% over t he t tw ears reducir
e . transportation distance of materials and oduct an mininm
.Green Sustainable . . . . . .
emi ssions associated wi t h transportat.i t her ach i ng a
Environment environmentally proeaessy NMooedoceceéei onl ocal [ curem i v
H Work ol supports busi ness gr owt h, enabl ing the osg@gmpany ogb20 prov2|0 4 e mor e |
S-Happy Work place empl oyment opportunities, improve | abor conditions, and ultimately
6.Social Participation prosperity.

Appendix
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4 Green Sust a
Environment

4.1 Climate Change

4.2 Energy Resource Management
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4.0Al it mate Change

Given the ongoing global environmental degradation, energynandasamnugt 3
government regulations, Lu Hai recognizes the signdddas.anSi-icehéad Il 8etnfigee sg
temperature has risen by nearly 1.1AC, leading to extremenweattheughue
wildfires. Lu Hai's Board of Direchoses ipsayss.a Wiutperaicommi rmémrt i ho ai
is dedicated to formulating relevant policies and acti ont ip'tiatnise sa.i mehle
aims to achieve leogypclohstuimpn, olngwaemd | ow car bon e miTshsei dtnasm ga st gpragedt < |
25%reenhouse gas emissions-zley o02@30 sand hachiya2id0b® nstetar e essential to
rise from exceeding 1.5AC by the end of this century.

To address the environmental impacts of climate change, LQUFB8) @rdcscbht E
on CliRmataeed Financi al Disclosures (TCFD) in 2022. This was the fi
opportunities. Furthermore, Lu Hai follows the indusatrdy (StA&Bdar &d0rs en
please refer to Appendix |1, which outlines the standards set by the
Climate Change Governance and Strategy

The company has establ
Devel opment Commi ttee
organization fer mahiageae

. Guides and oversees climate change
management policies and actions.

chaired by the Chair ms Boadrdcof Dir_?tctors Board of . {[i)_e‘-'et'DPS atﬂﬂul?| D'ﬂ{?s and strtahtegic

: ~ and Committees Directors irections, fracks and reviews the
responsi ble fTor annuaksl_ effectiveness of project and activity
climate change strategi execution.
actions related t o cli
opportunities, assessin
and dinsgc ufsistiure plans. ) . Promotes the development of ESG and
reports to the Board of Senior climate change strategies.
I n 2022, t he company . ) .
h f Management . Coordinates management of various climate
change governance rame change goals and achievements.
and planned to incorpor
into the risk manageme
comptle the related pol
2024 . Fol |l owi ng the TCE . Promotes and creates sustainable environments.
financi al information . Risk Controls
measur ement, monitorin Execution Unit . Comprehensively plans for risk management,
establishing a framewor formulates principles, and serves as supervisors,
of climat e change ooprerta integrating climate change risks into risk

. t

Regul ar meetings are he L
to discuss relevant iissues and to address short
term, Aieedrimum ather moaolgi mate risks. We formulate related policy action
adtvities, achieving goals of l ow pollution, |l ow energy <consamtuiron,
greenhouse gas emissions-zley 02 ®3n0 sandnac thiye 2i0rbd .naMe conductcads srassskmen
the i mplementation status to the Board of Directors, and review rele
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Short-Term (within one year)

AActions in response to the United
Nations Sustainable Development
Goals.

AOptimizing the Sustainable
Development Committee and the
Greenhouse Gas Inventory Team.

Almplementing and promoting ISO
14064-1 Greenhouse Gas
Inventory System, reducing
energy consumption and carbon
emissions by over 3% annually.

Medium-Term (1-10 years)

Aintroducing and promoting
ISO 14067 Product Carbon
Footprint Management
System, TCFD Climate-
Related Financial Disclosures,
and ISO 50001 Energy
Management System.

Aincreasing the proportion of
green energy generation,
green certificates, and circular
economy products.

Long-term (10 years to 2025)

AAchieving Net-Zero
Emissions by 2050.

Climate Change Ri sks

Climate change risks impact not only the company's oper at iotnisv ibtuite sa.l
climate environment changesardmnd tegomontpmgasesji obhheseariskws affect vari
credit risk, mar ket ri sk, and operational risk, to di fifskr earsts es)xstmemtt
short, medium, aindderiomg itretremr,nxlonmanagement mechanisms and the |ife c
the risk management framework and enables regular reviews and count el

|l mpact

Descri

Response Strat

eqgi

Risks and Opportunities i

PolicyFinancial impact from carb
Regul aregul ations and financi al
Uncertaintyynidn imeweesnument dAClosely monitor internat
Technoupgrading of existing prod changes.
environmentallycdnrbemdalyt e/B.Hol d biannual meetings o
Transi Mar ket volatility due -tart toO ti mel gt Bormsponse str
Ri sks industries. C.Actively participate in
Mar ke, creased costs dwateo,res in amending relevant man
and raw materials. D.Conduct scenario simulat
Changes in market demand a | mMpacts and assist in st
Reput anecessitate considering ES
devel opment and investment
I ncreased frequernxyt remike iweA Regularly moni-tiogsk rars&as
A events such as typhoons, h assess potenti al interna
cut e ; ; ) ,
droughts | eading to asset information collection t
Physi di sruptions, and safety coBPlan adaptive measures,
Ri sks Gl obal warming exceeding 1 recycling and reusing ra
Chronchanges,—Izervdals_afeise impac_ti producti on sif[es.
company operations, and inCCollaborate with externa
i mpairment or early replac professional climate edu
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| mpact Assessment

Ri sk | mpact Description Main

asters cause asset impair
Finanas water

Natur al d
/
credit ri

i
p
S
e affects macroeconomic fac
ses physical ri sk event

Cl i maheaeng
rates) o

l nvest ; r us ’ . MartkeR LowMedi Med i
(business decline, increased operati
i nvest ment cost fluctuations.
Operational sites are impacted by ex

Own Operat .
drought), causing safety concerns an . Low LowMedi

Oper at ; ’ Ri s k
transportation, and equipment, there

SupplNatura! dlsastgrs dama_ge_|nfrastruct0pe_rat Low LowMedi
affecting service provision. Ri s k
I n response to t heartbrcammso my,ont e iamp

Finantaxes/fees and tariffs may financial Credit LowMedi Medii
reduce carbon emissions.
Hi eclar bon businesses face increased ¢

I nvestfees) and the potential failure of bMarket LowMedi Medi
ri sks.
The i mposition of carbon taxes/fees

Oown . . . T . Oper at .
more in neavemgr @yrde dcuacrtbhioonn i ni ti at. . Low LowMedi

Oper at Ri sk
funds and resources.

Suppl Suppliers parsesl awthed acdotns from the t Oper at Low Low Low

operations due to regulatory require Ri sk

mate Change Opportunities

Climate Change Opportunities Response Strategies

Resour Optimize processes to enhance energy ARepl bcegtificiency
Effici Digitize processes to reduce paper u: save costs.

Energy

Use renewable energy to reduce dependB.Optimize

“carbon pricing, therebgmlesweonsg gre: efficiency.

Devel opadmavn products and szeerrwi cpeosl itCUt il i ze
Productcustomer transitions, and create busiD.Devel opatd mavn
ServicEnhance digitization to improve serviEERaise employee

reducecodtsabo®rassociated with these ser change through
Mar ketExpand business through innovative g1 internal

iF.Establ i sh

| mprove the ability to respond to cl climat e

[ : . .
seize opportunities.

Sho Medi
Ter | Ter

s
ower shortages and supply Credit LowMedi Medi
k

processes

renewabl
proces

anrtrsaunceme
managemen
manage

strengthen manageme



® Cli mRekated Response Strategies
LU HAI HOLDING CORP. Cli mat

Rel at e Current Status |l nternal Goal External
Opportul

Resour , Resource sorting, recyc
Effici paperl ess operations. ,Use 2023 as the ba
About the Report . Repl ace-ceoomesrugny ng equi pn greenhouse gas inv
1.Corporate Sustainability Energy S, I mplement | SO 50001 to , Reduce waste by 30
management
2.Operations and Governance Product. Create a positive impac, Become the best su
3 Industry Innovation and Servic With customers and sust for customers by 2
engagemenitni tBESS@ i ves anc, Align with Taiwan'
Value Chain Integration Mar ket services. emi ssion pathway a, Paris Agreen
e S }_Establ_ish management st ,Tai'war) 2050
' i nt ecrlniankaetleat ed manageme Emi ssion Pat
Environment integrating them into d ., Corporate Gc
] devel opment to strength, Actively participa 3.i10Blueprint
Sl RS (CHENE opportunity grasping. international sust Sustainable
4.2 Energy Resource , Participate in regulato change initiatives Development
Resili.: prOJe_cts t o help_formul response capabilit
Management as Taiwan's version of ., Benchmark against
43 Pollution Prevention and cli_mat_e risk managem_ent standar ds, progres
L, Train internal sustaina annually, and achi
Control plan subsidies for rele emissions by 2050.
4.4 Greenhouse Gas . I'mprove _mltlgatl_on capa
process improvememias an
Management management

4.5 Waste and Resource
Circulation
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4.[—2nergy Resource Management

The company oadher dsSO 14001 Environment al Management System, striving
actively review, i mprove, and optimize environment al pr ot excttiioomadae g u i
efficiency, thereby preventing hammitse ttliai pmenodoundi reggque pypierdo nvmd rht .v
deci bel |l evel s When procuring new aiali pmelndew mwei pengpadotidgacditdos @9 avs |
|l ower energy consumption, clean production, and reduced envioomenmethal
regul ations, continuously improving to meet the goal of sustainabl e
The company consistently focu L
carbon reduction, aiming to s Project Quantity F’OWGT(KW) Mosr;\zlxg??fw;)ny
production units. We comply w o

for genermmdzamadus industrlaIA'\R/aé:P@prteoSS‘logal 7 5KW 23400
environmental authorities, folloW¥d N4l ISlruequIatorv pol i ci . _The
Engineering Department sets annual ar . i i

and electricity usage, wi th montl‘h":rt[g/ L3§§1es %SQOts Egafw targ\il?ﬁl6b

compl etion. E a ¢ hs pdeecpiafri-scamegwantgesrg b aa | s

for critical processes, and theOfHEdwier Adme t aB0 Saf 3KV per s 0h43& |

track mont hly water usage, demanding—+mprovements—From————
depart ment s t hat fail t o me et t sntgetes. LT He 199f f ecdoow eness ogof
corrective measures i s monimomtdéddyt hrough subseque

water usage statistics. Xiahui RRdnoe€d Rmeedl Ind. Co., Ltd. has

i mpl emented the Regulations GovekXhmawgt tThree MalBage mBkW of 37,440

the Use of Air Conditioning, Li g9l pPWENET Gas Door s and

Wi

ndows along with process consecl)l gltiici)gt crj1d ftagggokwng pe%1200
pr ocdtui on schedul es to save T 59 i y N of fice and
production units.

I n 2023, Xiahui e x escauvtiendg spervoejreaclt seneirngcyl udi ng t
conditioning, intel bjigartdus £ededtrleiggutetn c g wiotf ¢ heex h
decommi ssioning of one exhaust treat ment uni t) .
compressorrexmgustudge project reduces the weight

r compressaor e x|
s treat ment equip
hese proieonal cy| |t
of sludge waste.

h
a

Actions
Conduct inventory of energy u
i ndicators and basel-saepn@pnrd

Task Responsible Unit

and col

Energy Revi Engineering fgeview e

Reviewing New
Energy Consu Cro-BenctionaConsider the energy structure model whe
Proportio
Staggering Production Schedul e pr odwecetkieonnd sd utroi nagr oi d peak el e
Consumpti oManufacturingthereby reducing energy consumpti on.
Continuous I m . Optimize existing production processes
. Manufacturinc .
Manufacturing ‘consumption.
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n 2023, the total energy consumptyiomtwasi 33, D65 ,18B2d OKWKHN/H wietrh t daro uesrae
an additional power increase of 638,185 KWH (1.91%), resu202i2n.g Tihne alm
Branch saw a 57.94% conrcsruenapstei am cedmeppcarread ittoy t hat in 2022 due to the
Electricity Energy I ntensity
Year | 2022 2023
Tai wi XI AME] KUNSHA PT. Tai wa XI AME[|KUNSHA PT.
Plantl g an| X1 AHU LUHAI LuHA| '°tal gy an¢ X1 AHU LUHAIl LUHAI '°t@
El ectr
Consumpg 81,5( 27,900 412,4¢4,932| 33,326 128, 7/28, 138 433,1]5,264,33, 965
( KWH)
Revenu
(NTD |329, 3 1,924, 48,27 737,443,040, 158, 91,662 46,95 724, 12,592
t hhousa
Ener g
Intens o 25 14.49 8.54 6.68 10.9€¢ 0.81 16.9 9.22| 7.27 13.1
( KWH/ N . . . . . . . . . .
t housa
Note 1: The Taiwan Branch saw a 57.94% increase in el ectriocni tiyn ctohnes usn
hal f of 2023.
Wat €Eonsumption I ntensity
Year | 2022 2023
Pl ant Tai wa XI AME|l KUNSHA PT. o e Tai wa XI AME KUNSHA PT. o
Branc XI| AHLU LUHAI| LUHA Branc XI AHU LUHAIl LUHAI
Wat er
Consump 981 115, 7 3,184 - 119, 9( 2,419104, 0| 4,377, 24,83 135, 6
(tons
Revenu
(NTD 329, 31,924 48,27 737,883,040| 158, 91,662 46,95 724, 12,592
t housa
Wat er
I nt ens ‘ 4
0.00 0. 061 0. 06¢€ - 0.03 0.01 0.06y 0.09% 0.03 0. 05
(tons/
t housa
Note 1: The TeeiswamedBrpanocdhucti on in the second half of 2023, l eading t ¢
Note 2: Water consumption in Indonesia was not previewuws|lNoweveonr.,dedi G
meters have been installed to track water usage (from June 12, 20
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4 . Bol l ution Prevention and Contr ol
After relocating to a new factory.q,X"i, i
invested approximately 20 million 4 ¢
equi pment to employ advanced indu-. -
emitted waste gases and wastewat ¢ =
standards and reduce emi ssions,

reduction. Meanwhi | e, PTndatedddil a)l,

pl acnotnstruction, synchronously pla

of trees to beautify the overall

the factory coexists harmoniously 5

taking from and giving back to thel

Xi&m Xiahui, in collaboration wi Emi $ $ieo resnva fr omarsetng ad a sEasf eatrye drect ed
Engineering Depart ment s, i s commic ¢ erddatne e veart busgs eqtulratpohnisyt iaonrd t
prevention and contr ol measures. Efefgaid tait e yc ®Imli escsti iooan sdmads dtaroadsst. nfe notm2
waste gases from each wor kshoipomrefi emaiur evee rteh rOa tAg it otnhse iand otpott al , r edu

opti mal pollution control equi pmed022 Xi Ehurenelyuyl aPTy LdHdpkect dIDUSTRE

waste gas pollution factors annualelxyhauvisntvega$ ngl edppxrtdxwinmaa e@liypma&ntmi lil
RMB in introducing air poll utionp®lrlewteinan oand qoo ipsmednuticrt 2@e onfpnl ¢ e a carr
waste gas treatmehtetiatblial Espapgeowvesnanganie retqiung ement s . I n Februar
waste gases, ensuring that the pl drets'tss waesvteea | geads tphoaltl uXQ2,n NQ2,t oTrSP, me
emi ssion standar ds. The mai n sousrtcaensd aofls.poNdiuseanltesvedrse agabesh upw
produced by vulcanization and elmeagwmpedtatngBB, iameispiciig dhysdr omeant i
sul fide, vcolcaotmp oeumdsya(nMOCS), and Ayedrosodéoway hoidrmcete relevant pu
Depending on the waste gases generated in different wor kshops,
pollution prevention facilities such as alkaline spray systems, dry f
activated carbon adsorption (desorption), catalytic combustion, and
al kaline spray systems are installed tphefpesdlitve !l ¢f CONKdO I PO IEHT I O1

Xiahui ds VOC Emissions in t Uni t

(Tons/Year)
1.06 L tem 2022 2023

Augus Februe¢ Augus

Upwin 3030 31.70 32.40
SOx -
Downwi 3260 33.40 31.60
0.40 Upwin 2970 31.00 31.60
N O x -
Downwi 36.50 31.80 30.20
Tsp Upwi n 2840 12.70 16.40
2021 2022 2023 Downwi 3950 13.80 24.00
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Wastewater Treat ment Situati on

Environment al | mpact Assessment Report of Xiamen Xiahui

1. The total nickel, pH, total copper, and total zinc in the wastewater meet the requirements of the '
"Emission Standard of Pollutants for Electroplating” (GB21900-2008) as specified in Table 2; pH:
6-9, total nickel: 0.5mg/L, total copper: 0.5mg/L, total zinc: 1.5mg/L.

2. The BOD5, CODcr, SS, petroleum, and animal and vegetable oils in the wastewater meet the Class
Il standard requirements specified in Table 4 of the "Integrated Wastewater Discharge Standard"
(GB8978-1996); BOD5: 300mg/L, CODcr: 500mg/L, SS: 400mg/L, petroleum: 15mg/L.

3. Ammonia nitrogen, total nitrogen, and total phosphorus meet the Class B standard requirements
specified in Table 1 of the "Wastewater Quality Standards for Discharge to Municipal Sewers"
(GB/T31962-2015); ammonia nitrogen: 45mg/L, total nitrogen: 75mg/L, total phosphorus: 8mg/L.

The wastewater is finally discharged into the Xiamen muni aigealTr®awang
Pl ant The discharged water quality méet Xitnlge i me Priwagre Ttr € aft mendc ¢ gt
wi || not adversely affect the operation of the Xinglin SewagéeulTreaatm
for approximately 6. 2a9%c% toyf otfhet hree maiinngilnign cSeepyage Tr eat ment Pl ant, re

without adverse Gmpacmabnopbeaplant After treatment by t hedisthargedinto n

the Class | area of the Xiamen West Sea, with the impact on the Xiamen West Sea falling within acceptable limits.

. According to the relevant technical specifications for pollution permits, submit a self-monitoring plan to the Environment and Ecology Bureau and carry out self-
monitoring of the company's wastewater.

_ According to the monitoring requirements of each pollutant factor in the self-monitoring plan: heavy metals such as copper and nickel should be monitored
every 4 hours using an online monitoring system, and other pollutant factors should have water samples taken twice daily for laboratory expeniments and real-
time data notification.

_ Additionally, according to the reguirements of the self-monitoring plan, a testing company with CMA qualifications should conduct annual testing of each
pollutant factor, and BOD5 and ammonia nitrogen should be tested monthly.

Automatic
Monitoring

. Quarterly statistics of wastewater monitoring data, and analysis of monitoring data.
. Monthly statistics of wastewater sludge production (tons), conducting root cause analysis in case of abnormal situations, proposing corrective action plans, and
tracking and confirming the effectiveness of the corrective action plans.

1. According to relevant regulations, implement a clean production plan, conduct clean production analysis of wastewater for each process, and establish a clean
production target of 0.72 tons per 10,000 units of water used.

2. The Quality Assurance Department is responsible for daily testing of wastewater effluent concentrations, while the Environmental Safety Department is
responsible for regularly monitoring the concentrations of various types of wastewater, analyzing whether the pollutant factor concentrations exceed the limits.

3. Establish targets for water usage for each process, monthly statistics and calculations by the Environmental Safety Department, issue improvement notices to
departments exceeding water usage targets, request improvement measures, and confirm the effectiveness of improvement measures in the next month's
statistics.
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4. @reenhouse Gas Management

To achi eveertchegmnealts of the Paris Agreement, the Taiwan government has
Roadmap in 2022 and passing the amended rCds pmansei lClhea nggleo Reels pcoonrspeo rAatt e i
this issue. I n 2023, ahead of the requirements set by the S8usthaimablu

Scope 1, Scope 2, and ScopeoByeexpanded.tdhenelbad8ei alvlensubsi diari es.
emi ssions encompass promoting paperless offices, purchasingsgbkenupen
upgrading equi pmbrtst @omodadopoinngractices. By i mplementing these mea

greenhouse gas emissions.

It em 2022 ERE
Tai wa XI AME PT. Tai wat XI AME KUNSHA
Pl ant Branc XIAHU LUHAI '°'2 pgranci x1i aAncPT- LV [ yfa) Total
Scope 1 45 73 2 266 222.42,502 13. 54 2,306 236.9 29.6EF 2,587
(tonmne)XO
Scope 2 44 4815 9113.945 19,89 63.72 16475 4,211 279.3 20, 607
(tone)XO
SCCOQF’ee) 3 14. 16 49, 115 2,565 51, 609 131.3'51, 11! 3,092 170.1 54,511
Tot al Em
Amount 69.3767,29:6,73374,.09 208.6 69,47 7,540 479.1 77,701
(tome O
Emi ssi on
(t ome CRI | 0.21 34.9¢ 9.13 24. 7. 1.31 41.7' 10.41 10.21 29.97
Dol | ar s

Not eCall:cul ati ons are based on the emiss

- - i st
Environment, Executi ve Yuan in Tai w Unit: ton CO2e/NTD Millions

Unit: ton CO2e

Factor Management Tabl e Version 6.0 100000.00 400 N
Footprint Factors Database (2022). 29.97
Not e GRobal War mi ng Potenti al ( GWP) Va2  80000.00 ' 1
Assessment Report (2021). , 24;76/‘ 30
Not e 3: Each business wunit uses the lat60000.00 annc
their respective authorities: ’ 20
Tai wan Branch: Ener gy Adnoinnmoinsi tcr aAtf if an , 40.000.00
Xi amen Xiahui Ministry of Ecology ar ’ ’ publ i
China. 10
PT. LUHAI | NDUSTRIAL (lIndonesia): Th 2000000 - i an
Ener gi dan Sumber Daya Miner al ( ESDM ner g
and Miner al Resources I ndonesi a. B 0
I f the factors of the current year a 2022 2023 i on,
published values are used as the benc
Not e 4 : Luhai I ntelligent Tecdhnioholgy de mmmCategory 1 mmmm Scope 2 Scope 3 ==®==Emission Intensity
invent odyar pownt il 2023 Dbecause of i
policies.
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4 Waste and Resource Circulation

As a responsible gl obal corporate citiz * nment
recycling principles. AlI hazardous wast A & : " = hd prc
|l ocal government wastd daeapdbsdl byequhatf E‘Bﬂ}ﬁ%%;ﬁﬁ]‘ﬂ
companies. The sludge geamareastsed by Xieaney @& % ;

packaging materials are incinerated; wayg g2 .. sions
di sposal; hazardous watslhreoughoaonotnithe etdr 3] 5% —

final di sposal site by the Ministry of SEREA s o I n
rubber materials are managed by capalard § B st il e n
nonecycl abl e wastesiitse.il Reicrgecrwaatseede drmrs e gimw PSR ...y

|l ocal aut hor i thioeuss eo.r Irne c2yOc2 3e,d tihner e wer e wast
|l eakage All waste was regularly removed iran, o assee y qual
For the Taiwan BranthTeokdnaubbgy (Kueshag "--t’-“--::::-’:r-:.::xw-mm-m--mn--"i it

waste types are domestic waste and al umi BN & amnn®  mmeonue  TREEER N on, w
a very smal/l percentage of the group's he <co
60. 08 tons of hazar dofus6 va&n% ,c amperdeucdc tticmont hat in 2022 This
s?gnificant_ decrease is mainly due to tH s PEMERINTAH PROVINS! BANTEN dge d
Xiahui, which reduced the water content DINAS LINGKUNGAN HIDUP DAN KEHUTANAN treat.
el ectro p| atin g sl ud ge. KAWASAN PUSAT PEMERINTAHAN PROVINSI BANTEN (KP3B)

Measur es tQp eMiattiigoan ael Risks in Waste

1. We sign waste disposal contracts with certified companies, including waste
transportation. The qualifications of transportation companies are
thoroughly reviewed.

2. We enter into safety management agreements with waste disposal and
transportation companies.

3. Waste is securely sealed and packaged during storage to prevent any
potential leakage.

4. In accordance with the requirements of the Ministry of Ecology and
Environment, we utilize a systematic tracking system for waste transfers.
The entire transportation process is monitored via GPS tracking, ensuring

coordinated and secure waste handling.

Uni t Me

FEZET 33 Di sposal Type 2022 2023
Nodidazar

Hsvgg,[chrocessedegﬂl|aeions 161.85 60.08

Nos#dazar Direct disposal (in 327.85 271.89

Waste Ssol d/ Recycl ed 1,193.03  1,599.01

JI. KH. Syech Nawawi Al-Bantani Palima - Serang Telp. (0254) 267093 Fax. (0254) 267094

Nomor 660/ oqoo.[ /PSLB3/ DLHK/ IV/ 2023 Serang, ,z} April 2023
Lampiran @ 1 (satu) berkas
Perihal : Persetujuan Teknis di Bidang Yth. Pimpinan Perusahaan

Pengelolaan Limbah B3 untuk Kegiatan PiT‘ TUNAS MITRA TEHNIK
JI. Lingkungan Citokek Desa
Grogol Indah Kecamatan Anyer
Kabupaten Serang
Provinsi Banten

Pengumpulan skala Provinsi PT. TUNAS
MITRA TEHNIK (Perubahan)

1. Mengingat :

a. Peraturan Pemerintah Nomor 5 Tahun 2021 tentang Penyelenggaraan
Perizinan Berusaha Berbasis Resiko;
a. Peraturan Pemerintah Nomor 22 Tahun 2021 tentang Penyelenggaraan

Perli danF Li Hidup;

b. att Menteri Lit Hidup dan Ki Nomor 6 Tahun
2021 tentang Tata Cara dan Persyaratan Pengelolaan Limbah Bahan
Berbahaya dan Beracun;

c. Peraturan Menteri Lingkungan Hidup Nomor 14 Tahun 2013 tentang
Simbol dan Label Limbah Bahan Berbahaya dan Beracun;

d. Peraturan Daerah Provinsi Banten Nomor 10 Tahun 2012 tentang

danF Li Hidup;

2. Memperhatikan :

a. Surat permohonan PT. Tunas Mitra Tehnik Nomor : 145/T| MTIIV12023
tanggal 3 April 2023 perihal Per: P
Teknis Pengumpulan Limbah B3 dan Surat Kelayakan Operas»onal
(SLO) Skala Provinsi dengan menambahkan jenis Limbah B3 baru
sebanyak 30 (tiga puluh) }ems L|mbah B3;

b. Berita Acara F ini i P
P j Teknis P Limbah B3 tanggal 4 April 2023
dengan Nomor Registrasi : 660/021-PSLB3/DLHK/IV/2023;

c. Berita Acara Rapat Teknis Validasi Dok
Persetujuan Teknis Pengelolaan Limbah B3 untuk Usaha Jasa Kegiatan
Pengumpulan Limbah B3 skala Provinsi atas nama PT. Tunas Mitra
Tehnik yang dilaksanakan pada tanggal 11 April 2023.
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Resource Recycling

0

I n t he pursui-t of green manufacturing, we n reducing
unnecessary resource wastage,'seeklng was: Manufacturing i on, an'd
devel oping recycling technol ogies. Througho Production l ue chain, we
coll abohatuegswiream and downstream partners_ t t he
recycling and sharing of packaging matepial 40\rx{£ly, we are
committed to testing materials with | ow/ environmental 1impgact, ai ming
to maximize the benefits of a circular economy. We create circular
vaAue by recycling process mater’ el oping waste n
technol ogi es, and designing and ircul ar produ
Processing COEDED EEnEE,
. . . Copper blocks
The company actively promotes -t ation of var.i Jy
saving equi pment to reduce energ Jtion and cont
i mpesevthe efficiency of resource wutilization and the recycling and
reuse of raw materials. For exampl e we make extensive us of
recycled materials in packaging matenials such as pallets, s/eparators
and cartons, adopting reusatlplad palsl et s and repairing woode
to reduce environmental i mpact.
Lu Hai primarily recycles copper powd Tpper h"ich are
processed internally and externally i 'r o r ol 'n used t
produc valve stem products. The re Manufacturing at es Recycled | yHAl
INDUSTRIdA)Lne(sllna) were 33.98% in 2022 intocopperrods o, j p Packaging
For Xiamen Xiahui, the recycling rat 56.15 and
58.68% in 2023.
Raw Material Recycling Rate
B XIAMEN XIAHUI PT. LUHAI
58.80% 56.15% 58.68%
31.92% 33.98% 34.42%
2021 2022 2023
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S5Happy Wor kpl ace

Diversity and Inclusion

Nel f are and Systems
Jalent Cultivatior
Human Rights

®®ccupationalSaHealyt h

and
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5.01i versity and I nclusion

Lu Hai warmly welcomes ttdejnoi froumr: Number of People in the Group in the Past

The recruitment process strictly adh Three Years rates w
transparency and fairness. We aim ur al
environment by hiring individuals fr 1,264 1,244 1,255 priorit
|l ocal empl oymenitt yanadond o mrhwn i on. We

opportunity regardless of race, |l ar i on, 0
disability.

As of the end of December 2023, Lu H y peopl
with female staff making up 38% of yee

di sutriidon across the f aTcaiilwiatni eBr ainsc h

employees, wiohdl @ fa&mageoashan0abd Xi

997 employees,twmwalté naficthatddnksl a6 b 2021 2022 2023

empl oyees, wtidind|l @ famadeeftthie: 1n a8t4u.r e

our industry, the proportion of fémale FempNeyeesaisorelatively | ow
overall age distribution of our Regio Taiw Chinlndon Tota Rati[g
bet ween the ages of 30 and 50. Ma | 15 622 140 777 61.91%

Lu Hai al so -emplamyyeese nwonr ker s, pri mareimal t Br oud® non’® 478 38.09%
regulgairneeenr i ng contracts for tasks stggfhg@sgrequiggrmentoigi nstyassl atbgopn,

mai ntenance, and upgrades. Additionail some T egular contracts cover
services |ike security and cleaning. Currently, we do not stati:

on t he

numbmpl ofye@aowor ker s .
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Empl oyee Structure of Each Facilit
Tai wan Branch KUNSHAN LUHAI
Mal e Femal e Tot al Mal e Femal e
Categ Subcat e Categ Subcat ¢
Numbe¢ % Numbe % Numbe % Numbe % Numbe % Numb e

Tot al

%

For ma 15 100 27 100 42 100 For mal 23 100 13 100 36 100
Contr contr
Nod#For m 0 0. C 0 0. ¢C 0 0. C No#Fror m 0 0. ¢C 0 0.¢C 0 0.0
Superyv 7 46 . 10 37. 17 40. Superyv 3 13. 0 0.¢C 3 8. 3
Posit Posit
Non Non ‘
Superv 8 53. 17 6 3. 25 59. Superv 20 87. 13 100 33 91.
<30 0 0 0 0 0 0 <30 4 17. 0 0.C 4 11.
Age 30~50 11 73. 25 92. 36 85. Age 30~50 13 56 . 11 8 4. 24 66.
>50 4 26. 2 7. ¢ 6 14 >50 6 26 2 15 8 22.
Tot a 4 2 Tot a 36

XI AMEN XI AHUI

Femal e Tot al
Numbe¢ % Numb e
For ma 594 99. 361 99. 955 99. For ma 120 85. 69 90. 189 87.
Contr Contr
Nod#For m 5 0. ¢ 1 0. ¢ 6 0. ¢ NodFor m 20 14. 7 9.2 27 12.
Superyv 28 4 . 10 28 38 4. C Superyv 16 11. 2 2.6 18 8.3
Posit Posit
Non Non
Super v 571 95, 352 972 923 9al Super v 124 88. 74 97. 198 91.
<30 121 20. 6 2 17. 183 19. <30 49 35. 41 53. 90 41.
Age 30~50 375 62. 284 7&. 659 6 8&. Age 30~50 82 58. 35 46. 117 54.
>50 103 17. 16 4. ¢ 119 124 >50 9 6. 4 0 0.0 9 4. 2
Tot a 961 Tot a 216
Not e If: o rNmanl empl oyees are specified as periodic contract personnel
Not e 2: Supervisors are definetleasl empbdoyees at the section chief
above.
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New Hires and Employee Turnover

In 2023, the tot al number of employeas, i A77Theegrempl oopsed, 8&H5e Diur e
company. Among the new hires, 97. 3% were in China, while 98i8%Cbfnalt
attributed to changes inusheyl eoaairbament mat ket ndodeshnd, new hires
departures accounting for 1. 7%. I n Taiwan, new hires madegewp .1.T2he cft
for new hiprleosyeend uemover for each facility are shown in the table be
Tai wan Branch KUNSHAN LUHAI

New Hir Turnove New Hir Turnove
CategSubcat CategSubcat «
Numb ¢ % Numbe % Numb e % Numb e %
Mal e 4 26. 7 0 0 % Mal e 7 30. 4 7 30. 4
Gende 0 Gende
Femal 5 18.5 0 0% Femal 0 0.09 1 7.79
<30 0 0 % 0 0 % <30 2 50.0 0 0.009
Age 30~50 9 25.0 0 0 % Age 30~50 3 12.5 5 20. 8
>50 0 0 % 0 0 % >50 2 25.0 3 37.5
Tot al 9 21. 4 0 0 % Tot al 7 19. 4 8 22. 2
XI AMEN XI AHUI PT. LUHAI
CategSubcate———-—-———— | CategSubcat¢+—r——————————
Numb ¢ % Numb ¢ % Numb e ) Numb e )
Mal e 460 76. 8 445 74. 3 Mal e 8 5.79 10 7 )
Gende Gend e
Femal 289 79. 8 294 81. 2 Femal 4 5. 39 3 3 9
<30 334 182. 308 168. <30 6 6. 79 6 6 )
Age 30~50 402 61.0 418 63. 4 Age 30~50 5 4. 379 7 6. 09
>50 13 10. 9 13 10. 9 >50 1 11.1 0 0.0°9
Tot al 749 77.9 739 76. 9 Tot al 12 5.6¢9 13 6. 09
Note 1 The number of new hires does not exclude those who |l eft during the period.
Not e 2: New hire (turnover) rate = Number of new hires (turnovers) in the category
number of employees in tlyeacategory at the end of the
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Sinz@22, PT.

of competition activities on I ndones
employee can bring their family to pa
day mar ks IlImdepesnida'ncte Day and the P
Day, as well as a family day for all
race;ofwarg singing competition, child
totaling 10 evensg s.noflhexnd y a etnihwintciee =+
depart ment members but al so increase ;
company. The total investment in this
(including prizes for the c¢ompdtuintcihgrt
etc.), with participation from over 4
In Mayth@28pmpany +déali ddaspar

the theme "Happy Sports, Hap

sports day was to deepen t

empl oyees' regul ar attitudes;.“'

inspire a posietinvendard prhoaa L 4

in activities. |t provided apm=-
relationships among empl oy e e

bet ween individuals and gr ouj

including employees iamidp a theed

event

O T OO DYV —

LUHAI has-rhesnngrgeaeniembn

n September 2023, the c¢ompAauntyu nonr gFaensitzi evda la asc
ohesion, emplemnyeehesnense of belonging, and f
nd har moni ous holi day at mosphere whil e pr
ctivities aimed to deepen the company's ¢aet
nt hhusiasm into work. Through participation
positive and proactive mindset, providing
mong empl oyees, and strengtvhamniang aanhle gyiroru

ncluded gift distribution
mpl oyees and their

, mooncake
families,

gambl i n
participated i
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I n order to ensure that employeeduban halveepeakl odl| Ineiangduedsur iTmg und
childbirth, Lu Hai adheres to thetpreovicemparny 'of tmaemalgememt Stmmidlac desp h
and the Gender Equality in EmpbhgymeanniAmd, tsupmplvemeny anama@ame ment ,
parent al |l eave system foeneuwmpiloyeshhablTihsls ai nmoret comfortabl e, ef f
coll eagues can achieve a balance baivrwermeInNVAGIUWKNSHA NT aniHART. A fL teddrAldt uhcet
expiration of the | eave, arrangemeantnsu aalr ee maldey d®or sampbbgeebsono srueatvier
to their original work units and ass$i ®nh tphemsi mrree d dajuunscthiendg ttoo iwp rkg
i fe company, thereby enhancing employee

81 81

79.3
76.575.4

Number of Employe 6 6 723 XIAMEN XIAHUI
Parent al Leave KUNSHAN LUHAI
Number of Empl oye 0 6 6
Parental Leave PT. LUHAI
Number of Empl oye 0 > >
Return to Work Dul
Number of Empl oye 0 > > 2022 2023

Return to Wo¥&ambDu(
Return to Work Rat 0% 100 100%

The company and i ts affiliated in t he
territory of Taiwan adopt the defing cor dan
with the Labor PensbeneActs Bhe mpetoiN
company and its subsidiaries, with ¢  of t
mont hly salary allocated to retirerl 0 t he
|l abor pension speci al account . For ni es
|l ocated ounsidenfTai wati ons are mad:
regulations, as indicated in the ta

XI AMEN XI 16% 8%

KUNSHAN L 16% 8%

PT. LUH. 5.7% 3%
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® Compensation Policy
LU HAI HOLDING CORP .

' Lu Hai val uadas veorskplyaaemd equal «ld Rati o of
ensuring equal pay for equal work Salary tc Tai weé Xi ameKunshlndon
political stance, marital status, Mi ni mum V
and empl oyee compensation ar e detMarl mi deuchi ad.t2or d 19y t .00t he1.00
About the Report compasy Salary Management Regul ati omemas#loe alsurt 01.0pr oviede sadoar i €90
i n compliance wi t h |l ocal wage l awst, e i njculnudirngst hhosee fCeOrNsC €tron i "Nag
1.Corporate Sustainability mi ni mum wage, overti me, and statutoryj dbeined idsSmpany' s prescribed
20 : overti me pay edratoetdh earl ljooda nc e
0 peratlons and Governance . . . .
The company shares its operational saueccersts) . with its employees. I f
3.Industry Innovation and there isaagpwvehityeian, no |l etsaxtpanflt5% of the pre
. _ is allocated as employee compensaRia®noac Coribiemesatt 9 ohheocwRapiaay' B
Uellie Clieln [iEgeion Articles of Incorporation. Empl oyefeorb onhues eRse paorre i thigs tyleiahut ed based on
4.Green Sustainable the company's Employee Perfor man Rati o Calcul ation 202
_ CompengatDiostri bution Regul@at iaomsial REE|i oC ®PPHI¥Yhest Compensat
Environment performance, financi al and business conditi ogSmp einsditViothu al po§-43tion:
5.Happy Workplace responsibilities, and contribut_ions are takgnariyntcd owPASREEEATAION f
bonuses. The company has establishgdc.ntregrenal;gentigh ssysheme and
5.1 Diversity and Inclusion vai ous management regulations that cleayfhyr defd imes emplyoye e raindht s,
obligations, and wel fare. These regulations are reviewed regularly t
5.2 Welfare and Systems .
protect employee interests.
5.3 Talent Cultivation and
— Dlre_ct_or r_eml_Jneration i_s dete_rmined i dual
participati otni oann da nao nbtyr irbeuf erri ng t o
5.4 Human Rights Additionally, i f the company profits (: ’ ‘ of the
i s all ocated as director compensatic tny' s
248 Ll el SRl sl Articles of Incorporation.
Safety PR
The company has establCommeédtaeaeCompenps
6.Social Participation entirely of independent directors. T e is
Appendix respons!ble for setting .and reg_ul_ar nance
evaluation and compensation policie .nd
structures for direcéebevamna amachafgai:! ES
performance evaluations and compensation ar e revi ewed by the
Compensation Committee and the Board of Directors.
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@ 5.3 Tal ent CuWletvied aotpincemtand
. LU HAI HOLDING CORP.

Maxi mi zing talents and potential. The company operates with ar wiotnmpe retl
education, utilization, ands pediefnitd oamand Emipé myreelsi e eglcieti ev@é nioshgabdspdr
This approach ensures that each employee can maximize theinont ahnentt
enhancement of employee skills.
About the Report
N Both the company and itpl cudbsiddacatisopramdi tiaeniemg. We design comp
R supervisors and staff at all levels. Emphoymentptéapamemmgainmiamguaj olfpl
2.0perations and Governance and ext eegqnailonpaloftrai ni ng. These pl ans are tailored to different | e
capabilities, instild] corporate culture, and strengthen emplacyaér e
3.Industry Innovation and professional knowledge and skills, fostering key competencies among

Value Chain Integration
When new employees report to th

4.Green Sustainable recei ve mpprogs ment education an |l tem/ Lo XIAMEN
Environment Ne w departments explaisnnelses pbompasy XIAHUI
.~ .,  management regulations, safety Traini
5 Happy Workplace rules, and life norms. This hel Project, 234 79
R V—— fche worr]k environment and their Pl anne. 07 110
- ——— /into the team. Sessior
52 Welfare and Systems Nenendusr:r:c:” year, departments propose Actual S 227 102
5.3 Talent Cultivation and Surve and plan the annual education a Addit_ic ; 10
D2 DL . Departments provide specialized Sessliof
Professio : g Compl et
5.4 Human Rights Trainin fo job duties, such as CNC prec Rat e+ 100.00% 92.73%
international trade, and busine at e
5.5 Occupational Health and Internal training | everages in PaTrOttiacli 4,214 1,938
Safety sharing, quickly transferringhe Total Tr
. I nternal company. This approach not onl H 4,246.41 446.00
6.Social Participation di ssemination within the <compa ours
workplace swbrk&.and self Average 1.01 0.23

Appendix

MRS
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Iln 2023, we conducted over 300 employee training sessionhoputetpbkirngmp
at each facbblbw ar e i

Cat eg¢ H Tot al
Mal e 342.66
Superyv
Femal 261. 4 4. 29 56.00 2.15 32 8.00 53 4.28
N Mal e 177. 7 6. 13 2,872.25 0.99 112 8.00 186 0.14
SUPerV remal 245.4 3.78 975.5 0.81 72 8.00 745 0.13
Tot al 802.00 4.34 4,246.41 1.01 288 8.00 446 0.23
Not e: Supervisors are defimend eds |lemelloyweesabatvetthe secti on

WORK TOGETHER & BE A WI NNI NG
Focusing on enhancing team coll abo

t eam, in 20283, PT. LUHAI | NDUST R am
buil di ng c¢ourTsoeg ettihtelre d@ "Bwo rak Wi nni

covered various aspects such -asgl Vi

shared goal s, and creating a posi onent
ai med t o unl eash empl oyees' coIIT Ig t ec
cohesainodn i mproving overal/l efficie @ ~cours
content, various interactive acti\ gani z
reinforce the | earning outcomes. pl oy e«
coul d practically appltyert luemidrer b & &

coll aborate i n achieving common ees
participated in this course.
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Per f oorcema and Competency Evalwuations

Each
pot e
f aci
i ncl
basi
eval
R&D
i ncl

Annual Goal Seeting

2023

year, the company conducts performance and competency eewd loypad tnigon
ntial. These evaluations promot e pearspiltoiyveee si, n tpegroaacl tdi éoynasl kbaegthw enegn esn
|l itate comprehensive education and training planning. Tthiegyn acarei tj
ude: work quality, wohkceffkooawheyYygeompeadatsikond sanéanel responsi bil]
s for education and training, employee promotions, anddvaompesenp
uati on tex accuwtciherd 986 . 6 3% at Tai wan, Xiamen and Kunshan facilities
and marketing was 100%. I n Indonesia, evalusaitiensbeur we rhpel gsnccotpoee ¢
ude more departments and employees in the future.

Administration
Department Application of
Consolidation and Evaluation Results

Analysis

Perf ormance and Competency Evaluation Partici ation Rates
XI AMEN XI A KUNSHAN LULI

Supervisor Supervisor
Employee Performance
Discussion Evaluation

Employee Selt
Assessment

Technol ogy R&D - 100.00% 100.00% 100.00% 100.00% 100%

Mar keting and Sé¢ 100.00% 100.00% - 100.00% 100.00% 100.00% 100%

Manufacturing, Qualit] 8889% 100.00% 94.11% 99.31% 100.00% 100.00% | 95.93%

Admini strative Suppo 80.00% 100.00% 100.00% 100.00% 100.00% 100.00% | 99.22%

Tot al 86.67% 100.00% 94.82% 99.45% 100.00% 100.00% 96.63%
Not es:
1The Chairman, employees on unpaid | eave, contract employeesng atmidalt hatsi
year are not included in the performance evaluati on.
2Lln PT. LUHAI , onisy tei pects/oinmeilr @acte emurrently evaluated. We plan to ex

in

the future.
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To fulfill corporate social responsibility and protectufmandamghtmd cbn
including the United Nations Global Compact, the Universall DRri mciapl e
Rights at Work. The company strictly complies withaddoictailonl atboo rp rloavw sd
reasonabl e workplace, Lu Hai ensures all employees are tréateodnwi GloVve
Personnel Management and Regulations GovemrnaagorHuamame Rwigthht s| aPodri cly e
regul ations, and the spirit of international human rights conventi on:
Speci fic human rights management measures includd:i ngndihrei rugg ee g alc harh
reviewing and maintaining workplace environments and f acddultdresha-aol tph
ups for employees. Establishing grievance mechani sms and channel s.
Lu iHai s committed to protecting the legitimate rights and ipmberedst ®so
mechanisms to ensure that all information rel ated eteos a hcaotmpcloampnlta iinsa nk
retaliati eaomfpdraifitl,i ndus safeguarding their rightful interests.
. Lu Hai has established the Regulations Governing Personnel Management and an Employee Welfare Committee to coordinate various welfare

measures and activities, emphasizing workplace diversity and equality. In 2023, female employees at Lu Hai accounted for an average of 38.2%

of the workforce.
., The company has designated personnel responsible for collecting information and will disclose this information on the Market Observation Post

System to ensure complete and timely information is available to the public.
. In 2023, all security personnel at Xiahui Rubber Metal Ind. Co., Ltd. received training on human rights policies and procedures, achieving a

100% training rate.
Lu Hai respects each employee's freedom of association andsthegul g

communication with union represenmanagygemernto eand@arcat iacid. pErpnlod yee d a'b oc

can be clearly communicated through unions and various grievance chal
I n I ndonesia, wunions regularly organize protests involvihg wyavebuomen
Hai respects and supports peamptliocyiepeast'i oanc tiinv itthieesse, eavielnotwsi.ngl n Chi na, th
within the facility, and all empl r ’ ' ' T "3, th
agreements were signed, primaril: A Employee Communication Channels (Frequency): Employee Welfare

. . . Committee: Quarterly; Labor-Management Meetings: As needed; Email:
Lu Hai val ues hnaar nneognei noeunst |raebloart i A ded
hol ds -maamlma@gre ment meetings. The ¢ S neede
internal communication channel s A Employee Grievance Channels: Employees can submit complaints or ¢
opinions are promptl yhaasedmeened.n feedback through the following methods: Suggestion Box; Telephone
g_on sider anl? protect empl OLy e eHS - Hotline; Face-to-Face Communication 19 a

iverse wor environment, u ai A . : . .
: : +886-4- , : . .com.

wor k and health and actively fos Telephone Hotline: +886-4-8748122, Email: luhai.report@Iluhai.com.tw and

management .
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Safe production | gadbkity. shlie ompamcy' s employees are its greatest ac
these "assets" is crucial for maintaining product qualitynamdorcedisci |
All tbklédsaries of the company have i mplemented the | SO 14001 enhvag on
promoted safety standardization and achieved the Level 3 Wes &) SahdtlyLu
Intelligent Technology (Kunshan) Co. Ltd. have i mplemented tdéeTdiSwa
Branch plans to adopt the same system in the secondangquarutpeerr vosoR9?2
environmental, safety, and health management. This ensures a@aodpsti amda
At the I ndonersiisak pgdemngagnnrhelgh such as dodcweememwthostafefquemail yt emavaed , w
staff of the Rubber Section, and some staff in Manufacturothgl |dm&Semnt |
628 million.

. The company provides a safe and healthy working environment with regular health checks and irregular training sessions, along with adequate
protective equipment.

, The company conducts regular and irregular safety and health education sessions at its production bases, aiming to provide a safer and
healthier work environment and to raise awareness of preventive measures.

, Regular promotions and training on occupational injury prevention and fire safety drills are conducted.

, The company provides employees with health checkups on a regular basis.

The company is committed to the health of i-btesi negmptl oo yaedelisif, @ vpdy awmom k e g a |
wor kplace safety and health risks. The Tai wamr Benamlcohy eseusb,s iwlhizlees gaenmeur
and I ndonesia plants undergo health checkups every two years.

For employees in specific positions, the Xiamen and | ndoneess iaan dp |leannstusr

empl oyees wear protective gear according to regulations.

Pl ant Tai wa Xi ame Kuns he PT.LUHAI Tai wa Xi ame Kuns he PT.LUHAI

Currency NTD RMB RMB IDR NTD RMB RMB IDR
Number of i

Receiving 9 - 14 - 18 - 14 76
Heal t h Chi
General H 5, ,¢ - 1,260 - 64,800 . 1,260 7,220,000

Checkup Coc
Number of I
Receiving - 728 - - - 702 - 48
Heal th Chi
Speci al F

Checkup Cozs - 91, 25 - - - 76,584 - 10,560,000
T°t(a|'DO|CIhaer° 32,25 91,25 1260 - 64,800 76,584 1,260 17,780,000
Not e: No health checkups were conducted at thd4d9l.ndonesia plant ir
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Occupational
ensur es a

Lu Hai
training

Sow
Q3

provided.& Threodwatpiammty bases -tonndauaftetry gachadt rihoena,| takth celduwd i n g
peratu
fire

and Heal th
and healthy working
regularly for wvarious

Personnel Training

environment f or aintdsefemplhe
operationdficiemtaprfoitrectt |
measur e s

Safety
saf e
is provided

Tai wan B

Tai wan B

Tai wan B

Tai wan B

XI AMEN XI

XI AMEN XI

XI AMEKNAH!L

XI AMEN XI

XI AMEN XI

XI AMEN XI

XI AMEN XI

XI AMEN XI

XI'AMEN XI

X1 AMEN XI

XI'AMEN XI

XI AMEN XI

KUNSHAN L

KUNSHAN L

res, and pollution, creating a safer and healthiéenjwoykpeayv
safety drills are conducted.
Ne w New Refresh Refres
Training Cate Training T Train Traini Trainii Traini
Hour «Partici RequirerPartici
Occupational Safesla?\éfly gn?jCCH‘ 42 1 6 hours 0

Education year s

Managers
3 hours

General Train First Aid 16 2 years 0
General Train Fire Safety 12 1 6 r;c;l;rrss 0

Speci al Operations . B3hours e\
Education Forklift O 18 1 year s 0

Occupational Saf e Chief Occup ]
Education Heal t h Of f 24 0 8 hours 1

Occupational Saf e Occupationa 54 0 8 hours : 17
Educati on Managers )

Occupatlona_l Saf ¢ Health |nst 3 5 ) >
Education

Speci al Operations . . ]
Educati on Hi ¢AH titude 20 4 8 hours ¢ 0

Speci al Operations Pressernesel 54 1 8 hours : 0
Educati on Operators )

Speci al Operations Wel der s 30 2 8 hours ¢ 1
Education

Special Operations El ectrici 148 0 8 hours & 4
Education

Special Operations oo . it¢ o 16 6 ; 6
Education

Speci al Operations El evator Op 16 0 ) 1
Education

Speci al Operations Health Cert 1 0 ) 11

Educati on

Gener al Train First Aid 24 0 - 3
Occupational Saf e | SO45001 I r
Management Syste Audi tors 24 15 i 15
Occupatlona_l SafESafety Produ 16 0 8hours ar 1
Education
Occupational Saf ¢ Safety Proc 16 0 8 hours : 1

Education Manager s
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Refresh Refres
Training Cate Training T Train Traini Trainii Traini
Hour «Partici RequirerPartici

Ne w New

Occupational Safe Occupationa

I .
KUNSHAN L Education Officer 16 0 8 hours ¢ 1
Occupational Safe Occupationa ]
KUNSHAN L Education Managers 16 0 8 hours ¢ 1
PT. LUH, Occupatlona_l Saf ¢ Occupationa 6 1 6 hours 1
Education Managers year s
PT. LuUH, SPecial Operations wel der s 30 1 - 0
Education
Speci al Operations . 3 hours
PT. LUH. Education Forklift O 16 8 year s 8
PT. LUH. Gener al Train Fire Safety 1 10 2 hours ¢ 10
First Aid Training
Lu Hai periodically conducts first aid training, i ncl udi nnga|C aD edfiiobpruil
( AEDBHhrough these training sessions, employees gain a thoroughmuaddr s
act decisively in acute emergency situations. This traijnurnegd eontp oiwelr ss
minimizing the impact of accidents on company operations and empl oye
I'n addition, these trainingbkanewdicadame helgmrdn hgn peotempli @y e& s ds kpsa ys oa ttthe
to safety issueedatiwgrlccfidenbher and injuries.

First
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Fi bei | |

To equip employees with fundament al -pfriortee csta foent yc akpnaocow Il e ct g ee,s , e nahnadn ceen stul
sudden fires, evacuat e, escape, and perform emergeatyl eastuenetheéer@
Personnel from the fire department are invited to the premasdshbosesgd
content of these drills covers:

Initial fire situation confirmation, firefighting, control, and coordination and command at the fire scene;
Activation of evacuation mechanisms in various workshops;
Evacuation guidance;

. Roll call at the assembly points for evacuated personnel;

Positioning of all emergency response teams;
Explanation and demonstration of fire extinguisher and hose usage.

Through these fire drill s, empl oyees not only enhance tgeisheéiseansaf
significantly improwi ng tehmeirrg eantriileisty t o respon

Additionally, every 1.5 mont hs, subsidiary supervisors ppevidpcexpha
strength of water and | earn how to properduwctcedhta otlottehle dofi r2e0 hdorsiel Inso
and firefighting, with a total training duration of 24 hours and 1, 0:
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Pocial Wel fare
Participation of
Associati o-Rsoant
Organi zations

Publ
Non
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Lu Hai is committed to the philosop acti
supporting the community and | ocal B j ob
opportunities t o mai nt ain Wi téandll
communi ty. The Taiwan Branch regul
About the Report County New Homeland of Spinal Cord 19
1.Comporate. Sustainabilty Mara_thon, and funds_llocal events, ng i
: public welfare activiisea.cB8asvbshagt
2.0Operations and Governance of t he ﬁompamﬁl reSponSi bil it y. I n
262,000 in social initiatives.
3.Industry Innovation and
Value Chain Integration ., Community Contributions: Community Development Associations,
fellowship activities, local festivals, Tianzhong Marathon, the
4.Green Sustainable Changhua Classic 100K Bike Ride, and the TLPGA Tour, etc.
Environment . Support for the Disadvantaged: Donations to the New Homeland
of Spinal Cord Injury, scholarships for underprivileged students,
SR LR LEE and care for local disabled children.
6.Social Participation
L ST Empl oymen t of L oSceanli oR e sMadneangtesm einrnt
RegicSenlor Ma n i Lo_cal Rati o
6.2 Participation of Public Per sonne Resi den
Associations and Non - Tai we 6 6 100%
Chin 6 3 50%
Profit Organizations
Il ndon 1 1 100%
Appendix Tot a 13 10 76.92%
Not e: Seni or management refers tc t
manager | evel and above.
Lu Haubsidiaries also strive to der y by
addressing the needs and devel opme
actively supporting religious dive onat e
funds and provided soccer equuicgmen!
which help youths build confidence tyl ec
while fostering community spirit , PT.
LUHAI | NDUSTRI AL (I'ndonesi a) resp
diversity by donatimgndowvat hencohslao
providing better facilities for c S . I
terms of supporting the disadvanta Co. ,
Ltd. provides scholarships for wund es foc
|l ocal didadbhed chil
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Appendix

®
LU HAI HOLDING CORP.

Tianzhong Mar at hon

The Ta&i waince Heaven Tianzhong Marathon is one of Taiwan'3$owmahi pnajlotr
runners from all over Taiwan and around the world, becomitnyg oaf stihbgenicfa
The Tianzhong Marathon is not just a sBgpocommenieny; ;coheseonesDasi agpth
buzzes with a festive atmosphere, with | ocal businessesthedl stal | scof
also invigorates the clhomgnMarwyat maki aghit el yiankici pated event.

The company places great i mportance on social engagement, amned yt hyeeraerf.
al so actively encourage our empl oygeeas ptacg tp s tpiacii pat ¢ aitre tolfie 8bv ity fa
not only an opportunity for physical activity but alsoraughuspahswasy
participation i n ¢géaien ndhea epéiro ni, n svieg fctasn i nt o | oc al culture and build st

nds and encouraging employee participationctitdes compp

By sponsoring f
i al ility.

u
responsib

MyHo nge Wat er Ref i | | Ma p

Lu Hai has joined the Water Ref il Map t » e to building a
sustainable and harmonious society! '.ﬁ"‘ 7

The My -Thk o nigs a publ i c drinking wat er acf-'k- ’-ﬂted by

CircuPl us, in coMiabstayioh whehEnhker onme| o

private sectors in 2020. It has since expa ng upon the Unit
Nations Sustainabl e Devel opment Goal s t = W\ various
partnerships in providing diverse plastic olutions, evolyv
into t he n&til & hwildoed %" RDr i nki ng Wat er Zer

Movement." This initiativeusae misi nteoartr ansf™ ngl e

economy" of bottled water into a sustainab uIar economy. " |
everyone reduces the wuse of just one pl as it can create
signiductaamitnabl e i mpact on the planet.
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